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HRMS Data Stewards Charter

A community of HRMS data experts.

Objectives:

More accurate and consistent enterprise HRMS data
Improved reporting for strategic workforce planning
related to agency, enterprise and collective bargaining
activities

Insight into enterprise business decisions impacting
HRMS

Our primary focus is:

To create a community of HRMS Data Stewards
To collaborate with subject matter experts regarding data
definitions, coding, and integrity

To develop best practices for HRMS coding and reporting

So That:

= Agencies may use HRMS data in developing workforce

strategies

Roles & Responsibilities:

Represent agency HRMS data needs from input to output
Promote the use of HRMS Data Definitions and HRMS
coding guidance

Ensure agency business processes adhere to data
standards

Lead agency participation on HRMS data definition
activities by:

o Assisting in drafting definitions, process
documentation, coding guidance and
communications

o Participating in data definition workgroups or
delegate to appropriate subject matter expert

o Championing agency HRMS data clean-up efforts

Meeting Schedule:

Typically monthly, on the second Wednesday of each month.

Refer to the HRMS Data Stewards webpage for future and
previous meetings: https://ofm.wa.gov/state-human-
resources/hr-meetings/hrms-data-stewards
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