AMENDATORY SECTION (Amending WSR 14-24-026, filed 11/21/14,

12/22714)

effective

WAC 357-13-090 How is an employee affected when his/her position

is reallocated?

This table is used to determine how an employee whose position is reallocated is affected.

Employee's position reallocated to:

Class with a higher salary range
maximum

Class with an equal salary
range maximum

Class with a lower
salary range maximum

Reallocation results from:

A position review
requested by the
employee or initiated
by the employer

If the employee has performed the higher
level duties for at least six months and
meets the competencies and other
position requirements:

— The employee remains in the position
and is appointed with permanent status
provided the probationary or trial service
period for the class to which the position
is reallocated is six months in duration. If
the probationary period or trial service
period is longer than six months and the
employee has not performed higher level
duties for the length of the probationary
period or trial service period, the
employer may require the employee serve
the remainder of the probationary or trial
service period before gaining permanent
status in the reallocated position.

If the reallocation is the result of a
change in the duties of the position and
the employee has not performed the
higher level duties for six months or
more:

— The employer must give the employee
the opportunity to compete for the
position. The employer may choose to
promote the employee without
competition as long as the employee
meets the competencies and any other
position requirements.

If the employee is not selected for the
position, the employer's layoff procedure
applies. If the employee is appointed and
he/she has already gained permanent
status, the employee must serve a trial
service period. If the employee has not
completed the probationary period, then
the new trial service period will overlap
provided the higher and lower classes are
in the same or a closely related field. If
the classes are not in the same or closely
related field, then the employee will start
their probationary period over in the new
class.

[11]

If the employee meets the
competencies and other
position requirements:

— The employee remains
in the position and retains
existing appointment
status.

— The employee retains
the previous base salary
in accordance with WAC
357-28-120.

If the employee does not
meet the competencies
and other position
requirements:

If the employee meets
the competencies and
other position
requirements and
chooses to remain in
the reallocated
position:

— The employee
retains appointment
status; has the right to
be placed on the
employer's internal
layoff list and in the
general government
transition pool; and
has his/her salary set in
accordance with WAC
357-28-120.

If the employee
chooses to vacate the
position or does not
meet the competencies
and other position
requirements:

— The employer's
layoff procedure
applies.
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This table is used to determine how an employee whose position is reallocated is affected.

Employee's position reallocated to:

Class with a higher salary range
maximum

Class with an equal salary
range maximum

Class with a lower
salary range maximum

Reallocation results from:

A position review
requested by the
employee or initiated
by the employer

If the employee has performed the higher
level duties for at least six months and
meets the competencies and other
position requirements:

Upon appointment to the higher class, the
employee's base salary must be increased
a minimum of a two step increase, not to

exceed step M of the range as provided in
WAC 357-28-115.

If the employee meets the
competencies and other
position requirements:

— The employer's layoff
procedure applies.

If the employee meets
the competencies and
other position
requirements and
chooses to remain in
the reallocated
position:

The director revising
the classification plan.

The employee remains in the position and keeps existing appointment status. See WAC

357-28-130 for determining the employee's salary.
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REPEALER

The TfTollowing section of the Washington Administrative Code 1s
repealed:

WAC 357-19-505 What is the purpose of the return-to-
work initiative program?

[ 1] 0TS-7951.1



AMENDATORY SECTION (Amending WSR 09-11-063, filed 5/14/09, effective
6/16/09)

WAC 357-46-095 Who is eligible for the general government tran-
sition pool program? The following individuals are eligible to par-
ticipate in the general government transition pool program:

(1) All general government permanent employees separated by lay-
off or notified by their employer that they are at risk of layoff.
This 1includes Washington management service permanent employees who
are separated by layoff or notified by their employer that they are at
risk of layoff;

(2) AIll general government permanent employees who are reverted
and not returned to a permanent position in the ((elass)) classifica-
tion in which the employee last held permanent status;

©)) ((Empleyees—whe—aFe—el+g+ble—te—paFt+e+pate—+n—the—¥etu¥n—te—
) All

general government permanent employees who are reallocated to a clas-
sification with a lower salary range maximum;

(4) Permanent Washington management service employees who accept
a position in Washington general service and are being voluntarily or
involuntarily reverted during the trial service period;

(5) Former permanent classified general government employees who
have submitted a written request for reemployment within two (2) years
of disability separation and who have met the reemployment require-
ments of WAC 357-19-475;

(6) General government employee business unit members whose con-
tract has expired or been terminated; and

(7) Permanent Washington management service employees who accept
acting appointments and who do not return on the agreed upon date 1iIn
accordance with WAC 357-58-275.
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