
HUMAN SERVICES - OTHER 

Agency 107

Washington State Health Care Authority

Recommendation Summary

Dollars in Thousands

General Fund State Other Funds Total Funds Annual FTEs

 1,133.6  4,306,730  8,864,515  13,171,245 2013-15 Expenditure Authority

 1,089.4  4,467,274  11,462,796  15,930,070 Total Maintenance Level
Difference (44.2)  160,544  2,598,281  2,758,825 

(3.9)%  3.7%  29.3%  20.9%Percent Change from Current Biennium

Performance Changes

(20,192) (20,192)Affordable Care Act Impact on Eligibility Work
(20,833) (21,478) (42,311)Hospital-Based Clinic Services
(60,240)  326,100  265,860 Continue Hospital Safety Net

 2.8  1,883  5,222  7,105 ProviderOne Operations and Maintenance Increase
 135  1,215  1,350 Fund ProviderOne Enhancements

 39.7  3,531  3,259  6,790 Medical Assistance Customer Service Center Call Time
 30.2  1,493  4,034  5,527 Improve Post Affordable Care Act Eligible Response
 1.0  162  162 Bolster PEBB Services/Outreach/Training

 655  655 International Statistical Classification of Disease-10 
Compliance

 1.0  162  162 Minimize Affordable Care Act Penalties
 5.0  13,842  33,297  47,139 Support Health Benefit Exchange Shared Costs

 79,000  157,000  236,000 Primary Care Physician Rate
 386  579  965 Language Access Providers Agreement

(82,384)  200,527  118,143 Maximize Hospital Safety Net #
 101  99  200 Outreach to Select Populations
 663  5,500  6,163 Improve Medication Assistive Therapies

 3.5  13,526 (44,174) (30,648)Support HealthPath Washington #
 284  2,051  2,335 ProviderOne Contract Compliance Module

 20,199  20,199 Washington Health Benefits Exchange Operations
 1,954  1,954 Purchase Vaccines

(54) (74) (128)CTS Rate Adjustment
(1) (1) (2)Archives/Records Management
(2) (3) (5)Audit Services

 1,055  1,457  2,512 Legal Services
 12  17  29 Office of Chief Information Officer
 40  54  94 Administrative Hearings
 48  67  115 CTS Central Services
 13  20  33 DES Central Services
 24  33  57 Core Financial Systems Replacement
 73  7  80 Time, Leave and Attendance System
(3) (5) (8)Self-Insurance Liability Premium

 254  379  633 State Public Employee Benefits Rate
 1,468  1,779  3,247 WFSE General Government Master Agreement

 52  100  152 Nonrepresented Job Class Specific Increases
 1,333  1,999  3,332 General Wage Increase for State Employees
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General Fund State Other Funds Total Funds Annual FTEs

 9,655  9,655 Community Health Centers

Subtotal  83.2 (42,347)  689,701  647,354 

 1,172.5  4,424,927  12,152,497  16,577,424 Total Proposed Budget
Difference  39.0  118,197  3,287,982  3,406,179 

 3.4%  2.7%  37.1%  25.9%Percent Change from Current Biennium

Total Proposed Budget by Activity

 187.3  82,685 (700,365) (617,680)HCA Administration
 759.5  41,243  765,683  806,926 HCA Direct Operations
 142.3  34,720  272,079  306,799 HCA Information Technology
 78.5  151,241  151,241 HCA Public Employee Benefits
 5.0  43,108  5,282,745  5,325,853 HCA National Health Reform

 33,619  57,272  90,891 HCA Transitional Bridge Waiver Clients
 2,600  22,351  24,951 HCA Take Charge and Family Planning Extension Clients

 43,124  12,487  55,611 HCA Children's Health Program Clients
 136,683  145,090  281,773 HCA State Program Clients

 2,456,680  3,784,937  6,241,617 HCA Healthy Options
 1,014,613  1,444,633  2,459,246 HCA All Other Clients - Fee for Service - Mandatory 

Services
 144,434  157,616  302,050 HCA All Other Clients - Fee for Service - Optional Services
 361,266  367,317  728,583 HCA Supplemental Medicare Insurance Buy-In
 26,159  272,886  299,045 HCA Federal Financing Programs (Non-Forecasted)
 3,993  116,525  120,518 HCA Payments to Other Agencies

Total Proposed Budget  1,172.5  4,424,927  12,152,497  16,577,424 

PERFORMANCE LEVEL CHANGE DESCRIPTIONS

 
Affordable Care Act Impact on Eligibility Work
Clients currently access Modified Adjusted Gross Income (MAGI) Medicaid through the Health Benefit Exchange. 
Prior to the Affordable Care Act (ACA), clients accessed medical benefits, in addition to food and cash benefits, 
through the Department of Social and Health Services (DSHS). As a result, DSHS receives less Medicaid revenue 
to support its administrative costs. No later than October 1, 2014, medical eligibility staff will have access to 
Healthplanfinder so that clients have multiple points of entry for MAGI Medicaid. Federal funding is adjusted to 
reflect this change. (General Fund-Federal)

 

Hospital-Based Clinic Services
Facility fee payments for standard office visit services performed at a hospital-based clinic (HBC) are reduced to 
equal the fee provided for services in individual provider facilities. (General Fund-State, General Fund-Federal)

 

Continue Hospital Safety Net
The Hospital Safety Net Assessment program (HSNA) allows the Health Care Authority to collect assessments 
from Washington State hospitals and deposit the proceeds into a dedicated account. Under current law, HSNA will 
phase out over the next two biennia resulting in reduced payments. HSNA is no longer phased out and assessments 
are increased, resulting in increased federal funding and decreased General Fund-State funding.
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ProviderOne Operations and Maintenance Increase
Funding is provided to address increased costs to operate and maintain the current ProviderOne Medicaid 
Management Information System (MMIS) and for stabilization costs following the implementation of the Phase 2 
project. (General Fund-State, General Fund-Federal)

 

Fund ProviderOne Enhancements
One-time funding is provided to complete ProviderOne system enhancements to comply with federal regulations 
and enhance the effectiveness and utility of the system. (General Fund-State, General Fund-Federal)

 

Medical Assistance Customer Service Center Call Time
Funding for 39.7 FTE staff is provided in the 2015-17 biennium to address increasing call volumes due to 
Medicaid expansion and restoration of adult dental benefits. This increase will cover costs related to the higher 
volume of incoming calls to the toll-free line and necessary translation fees. (General Fund-State, General 
Fund-Federal)

 

Improve Post Affordable Care Act Eligible Response
Implementation of the Affordable Care Act resulted in the enrollment of over 372,000 new Medicaid and 
Children's Health Insurance Program (CHIP) clients. The accelerated enrollment rate has created a critical need for 
additional resources to meet workload demand. Funding is provided to address workload demands and to ensure 
timely resolution of eligibility-related client issues.

 

Bolster PEBB Services/Outreach/Training
The Health Care Authority is provided an additional employee in the 2015-17 biennium to address the increase in 
call volumes, correspondence and document processing due to retirees’ and employer groups’ enrollment increases 
and to meet legislatively and/or federally mandated initiatives. The cost will be included in rates paid by self-pay 
accounts and will not impact the employer contribution to benefits. (State Health Care Authority Administrative 
Account-State)

 

International Statistical Classification of Disease-10 Compliance
The International Statistical Classification of Diseases (ICD) is a medical classification list that standardizes codes 
for diseases, symptoms, injuries, and medical procedures. These codes are primarily used by hospitals to document 
diagnoses, symptoms, and procedures performed. Funding is provided for ProviderOne system modifications for 
ICD-10, the tenth ICD revision, to ensure compliance.

 

Minimize Affordable Care Act Penalties
The federal Affordable Care Act (ACA) requires large employers to provide essential health insurance for full-time 
employees and dependents. The state can incur financial penalties if anyone who is a full-time employee (as 
defined under the ACA) receives a premium tax credit to purchase coverage on a health benefit exchange. Since 
the state has part-time employees who may work for more than one agency, work is needed to coordinate reporting 
to minimize potential financial penalties. This funding provides for initial coordination efforts. (State Health Care 
Authority Administrative Account -State)

 

Support Health Benefit Exchange Shared Costs
The Health Benefit Exchange operates and maintains the Healthplanfinder (HPF) website and supporting systems 
that determine eligibility and enrollment for applicants of subsidized health care coverage. With implementation of 
the Modified Adjusted Gross Income (MAGI)-based rules for Medicaid eligibility determinations, eligibility 
records for over 1.4 million Medicaid and CHIP clients are now maintained through the HPF website and other 
related systems. Funding is provided to meet anticipated Medicaid-related costs for operations and system 
maintenance.
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Primary Care Physician Rate
Medicaid primary care payments are reimbursed at Medicare rates, which was required under the Affordable Care 
Act and is set to expire December 2014. (General Fund-State, General Fund-Federal Medicaid)

 

Language Access Providers Agreement
Funding is provided for an agreement with language access providers, which includes increases in the hourly rate; 
an increase in the rate for a cancelled appointment with longer than one hour duration; and elimination of state 
payment for mileage or travel. (General Fund-State, General Fund-Federal)

 

Maximize Hospital Safety Net #
The Hospital Safety Net Assessment program (HSNA) collects assessments from participating hospitals to further 
leverage federal funding and decrease General Fund-State need. The assessment is increased to 5.5 percent in 
order to maximize the General Fund-State offset.

 

Outreach to Select Populations
Funding is provided for outreach to targeted populations, particularly those with cultural or language barriers, to 
encourage eligible individuals and families to apply for Washington Apple Health (Medicaid). (General 
Fund-State, General Fund-Federal)

 

Improve Medication Assistive Therapies
The agency is directed to expand treatment for Medicaid clients with opioid and alcohol use disorders using 
buprenorphine and other approved medications. (General Fund-State, General Fund-Federal)

 

Support HealthPath Washington #
Continued funding is provided for the Health Home and HealthPath Washington programs. As federal grants are 
phased out, additional General Fund-State dollars are needed to support existing staff and additional 3.5 FTE staff. 
Staff will continue to provide program management, support to contractors and providers, and program outcomes 
of improved health, reduced cost and improved quality of care. (General Fund-State, General Fund-Federal)

 

ProviderOne Contract Compliance Module
Funding is provided to implement the ProviderOne Contract Compliance Module to provide a single, consolidated 
repository for tracking the Managed Care Organization (MCO) contract oversight activities. (General Fund-State, 
General Fund-Federal)

 

Washington Health Benefits Exchange Operations
The Health Benefit Exchange provides a central marketplace for individuals, families and small businesses in 
Washington to purchase free or low-cost health insurance. Funding is provided to maintain current operations, 
improve customer experience, retain current enrollees, and generate an additional 200,000 health plan enrollments.

 

Purchase Vaccines
Funding to acquire vaccines for undocumented children enrolled in the Children's Health Insurance Program 
(CHIP) is transferred from the Department of Health (DOH) to the Health Care Authority. DOH is no longer 
authorized to purchase the vaccine but will continue to distribute to providers.
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CTS Rate Adjustment
Agency budgets are adjusted to reflect changes in Consolidated Technology Services (CTS) rates. Specific changes 
include a reduction in metered storage rates and elimination of tailored storage rates, elimination of redundant 
firewalls, reduction in long distance telephone rates, a general rate reduction to reflect administrative efficiencies 
within CTS, and enhancements to the identity management service.

 

Archives/Records Management
Agency budgets are adjusted to update each agency's allocated share of charges and to reflect a 10 percent 
reduction in the number of boxes submitted for records storage.

 

Audit Services
Agency budgets are adjusted to update each agency's allocated share of charges and to reflect a 5 percent reduction 
in charges for audit services.

 

Legal Services
Agency budgets are adjusted to update each agency's allocated share of charges and to reflect a reduction in legal 
service charges. The Attorney General's Office (AGO) will work with client agencies to implement stricter policies 
and best practices regarding utilization of its services to achieve lower legal bills.

 

Office of Chief Information Officer
Agency budgets are adjusted to update each agency's allocated share of charges and to reflect increased billing 
levels for software subscriptions and office relocation.

 

Administrative Hearings
Agency budgets are adjusted to update each agency's allocated share of charges and to reflect a cap on the hourly 
rate charged for services at $120 per hour.

 

CTS Central Services
Agency budgets are adjusted to update each agency's allocated share of charges from Consolidated Technology 
Services (CTS) to reflect an increase in business continuity/disaster recovery costs and a new allocated charge for 
state data network costs.

 

DES Central Services
Agency budgets are adjusted to update each agency's allocated share of charges and to align with anticipated 
billing levels from the Department of Enterprise Services (DES) in the 2015-17 biennium, including changes to the 
enterprise systems fee, personnel services, and small agency financial services.

 

Core Financial Systems Replacement
Agency budgets are adjusted to align with anticipated billings from the Office of Financial Management in the 
2015-17 biennium for core financial systems replacement planning through the One Washington project.

 

Time, Leave and Attendance System
Agency budgets are adjusted to align with anticipated billings for the Time, Leave and Attendance system, 
including debt service and project completion costs.

 

Self-Insurance Liability Premium
Agency budgets are adjusted to reflect updated premium rates and a reduction in billings for the 2015-17 
biennium.
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State Public Employee Benefits Rate
Health insurance funding is provided for state employees who are not represented by a union or who are covered 
by a bargaining agreement that is not subject to financial feasibility determination.  Insurance for employees 
covered by the health insurance coalition is included in funding for their respective collective bargaining 
agreements. The insurance funding rate is $913 per employee per month for Fiscal Year 2016 and $947 per 
employee per month for Fiscal Year 2017. (General Fund-State, various other accounts)

 

WFSE General Government Master Agreement
Funding is provided for a collective bargaining agreement with Washington Federation of State Employees 
(WFSE), which includes a general wage increase of 3 percent, effective July 1, 2015; a general wage increase of 
1.8 percent for all employees who earn $2,500 a month or more, effective July 1, 2016; a general wage increase of 
1 percent plus a $20 per month increase for all employees who earn less than $2,500 per month, effective July 1, 
2016; salary adjustments for targeted classifications; hazard pay for designated night crews; assignment pay in 
designated areas; and employee insurance. (General Fund-State, various other accounts)

 

Nonrepresented Job Class Specific Increases
Funding is provided for classified state employees who are not represented by a union for pay increases in specific 
job classes in alignment with other employees. (General Fund-State, various other accounts)

 

General Wage Increase for State Employees
Funding is provided for wage increases for state employees who are not represented by a union or who are covered 
by a bargaining agreement that is not subject to financial feasibility determination. It is sufficient for a general 
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for employees who earn 
$2,500 a month or more, effective July 1, 2016; and a general wage increase of 1 percent plus a $20 per month 
increase for employees who earn less than $2,500 per month, effective July 1, 2016.  This item includes both 
higher education and general government workers. (General Fund-State, various other accounts)

 

Community Health Centers
Initiative 502, passed by voters in 2012, authorizes the regulation, sale and taxation of marijuana for adults over 
the age of 21.  Funding is provided to provide primary health and dental care services, migrant health services and 
maternity health care services through contracts with community health centers, as authorized by the initiative.

ACTIVITY DESCRIPTIONS

 
HCA Administration
Administration encompasses the executive management and general administrative functions of the agency.  These 
management and oversight functions support direct operations and client services (e.g. Director’s Office, 
Communications, Chief Financial Office, Chief Information Office, Chief Administrative Office, Employee 
Services) are included in this activity.

 

HCA Direct Operations
Direct Operations are those activities that interact directly with clients, enrollees, and/or providers in the delivery 
of Medicaid, Basic Health and Public Employees Benefits programs.  Also included is the development of policy 
and special projects.
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Medicaid Operations includes the following functions: eligibility determination, coordination of benefits, call 
center operations, claims processing, pre-authorization review, hearings and appeals, program integrity, provider 
and hospital rate development, healthcare benefits and utilization management, quality and care management, and 
Chief Medical Officer’s Office functions.

Public Employee Benefits Operations includes activities that support the design and delivery a portfolio of coverage 
plans for members, including finance, management and customer service functions. 

Basic Health Operations includes activities such as eligibility determination and premium collections.
Planning and Projects efforts include:
• An evidence-based prescription drug program to identify preferred drugs for use by participating state programs;
• The Washington Prescription Drug Program (WPDP) which enables any Washington resident to purchase 
discounted prescription drugs through a prescription drug-purchasing consortium;
• The Health Information Exchange (HIE);
• The Health Information Project (HIP);
• The Health Technology Assessment (HTA) project; and
• Other health care planning conducted by conducting purchasing and policy studies, surveys, evaluations and impact 
analyses.

 

HCA Information Technology
All information technology functions within the agency, including daily operations support, ProviderOne System 
maintenance and enhancement efforts, the Health Information Technology (HIT) project, and other IT based 
projects are included here.

 

HCA Public Employee Benefits
Third Party Administrators provide benefits to members (Uniform Medical and Dental), Voluntary Employee 
Benefit Accounts (VEBA), and Flexible Spending Accounts (FSA).

 

HCA National Health Reform
This is a placeholder for costs and workload driven by the implementation of the Affordable Care Act (ACA).

 

HCA Transitional Bridge Waiver Clients
Access to healthcare coverage is provided for clients who would not traditionally be eligible for Medicaid or 
Medicare.  Coverage is provided through the Basic Health Plan, Disability Lifeline, or the Alcohol and Drug Abuse 
Treatment Support Act (ADATSA). 

o The Basic Health Plan is an insurance package available to low-income Washington residents who are otherwise 
uninsured. The state offers reduced rates with enrollees paying a portion of the premium cost based on income 
level and family size.

o Disability Lifeline provides medical benefits to persons who are physically or mentally disabled and cannot work 
for 90 days from the date of application.
o ADATSA provides funding for programs that assist persons who are chemically dependent and desire treatment.

 

HCA Take Charge and Family Planning Extension Clients
The federally funded waiver program provides family planning services.  Services include annual exams, birth 
control, emergency contraception, and limited testing for sexually transmitted infections.
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HCA Children's Health Program Clients
Healthcare coverage is provided for children who are not eligible for Medicaid because their families do not meet 
medical income eligibility criteria or are unable to qualify for other reasons.

HCA State Program Clients
Limited healthcare coverage is provided via state programs for clients who are not covered by Medicaid.  
Programs include the Kidney Disease, Alien Emergency Medical, and General State Only.

HCA Healthy Options
Healthcare is provided to Medicaid clients via the Healthy Options managed care program.  This activity also 
includes wrap-around services that are paid for on a fee-for-service basis for these clients.

HCA All Other Clients - Fee for Service - Mandatory Services
Federally mandated healthcare services are provided for Medicaid clients who are not in the state’s Healthy 
Options managed care program.  Clients include families and children eligible to receive Temporary Assistance to 
Needy Families (TANF); families and individuals terminated from TANF because they have increased earnings or 
hours of employment or Social Security Disability Insurance income; individuals who are ineligible for TANF 
because of requirements that do not apply to Medicaid; eligible pregnant women and their newborns; individuals 
receiving Social Security Income or those eligible to receive mandatory state supplements; and children in foster 
care or adoption support.  Mandatory services for eligible clients include inpatient and outpatient hospital care, 
rural health clinic services, nursing home services for clients 21 years or older (other than those in mental hospitals 
or institutions for the developmentally disabled), EPSDT (Early and Periodic Screening, Diagnosis, and 
Treatment) health care program for children, and physician care.

HCA All Other Clients - Fee for Service - Optional Services
Optional healthcare services are provided for Medicaid clients who are not in the state’s Healthy Options managed 
care program.  Federal regulations allow states to cover optional services such as laboratory and X-ray services, 
hearing, dental, and vision care under Medicaid, as long as those services are listed in the state plan.  Medicaid 
services are provided to those children who do not qualify under the federal mandatory guidelines, but live in 
families with incomes that fall within the State's criteria as a percentage of the federal poverty level.  This activity 
also includes family planning clinics and pass-through dollars to school health services, school districts, Indian 
nations, etc.

HCA Supplemental Medicare Insurance Buy-In
Premiums are paid to the Social Security Administration on behalf of recipients eligible for Medicare.

HCA Federal Financing Programs (Non-Forecasted)
Congress established the Disproportionate Share Hospital (DSH) program to ensure continued operation of those 
hospitals most heavily impacted by charity and Medicaid caseloads.  The Health Care Authority operates DSH, the 
Certified Public Expenditure (CPE) program and several intergovernmental transfer (IGT) and refinancing 
programs to maximize federal revenue.  In the 2005-2007 Biennium, the state, with direction from CMS, 
transitioned from utilizing IGTs for DSH and other programs to CPEs. This shift also included public hospital 
district nursing homes. Funds for participating Trauma providers are also leveraged using funding provided by 
Department of Health.

HCA Payments to Other Agencies
Payments are made to other support service agencies.  There are two categories of costs: (1) Department-wide 
services, including HR, IT, self-insurance, insurance administration, and other general administrative services; and 
(2) Revolving funds, which include State Archives, Enterprise Services, the State Auditor, the Attorney General, 
and Administrative Hearings.
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Agency 120

Human Rights Commission

Recommendation Summary

Dollars in Thousands

General Fund State Other Funds Total Funds Annual FTEs

 34.2  4,086  2,171  6,257 2013-15 Expenditure Authority

 34.2  4,048  2,246  6,294 Total Maintenance Level
Difference (38)  75  37 

 0.0% (0.9)%  3.5%  0.6%Percent Change from Current Biennium

Performance Changes

(1.0) (135) (33) (168)Reduce Information Technology Staff
(2) (2)CTS Rate Adjustment
 3  3 Legal Services
 4  4 CTS Central Services
 7  7 DES Central Services
 1  1 Core Financial Systems Replacement
 2  2 Time, Leave and Attendance System
 8  3  11 State Public Employee Benefits Rate

 56  62  118 WFSE General Government Master Agreement
 2  2 Nonrepresented Job Class Specific Increases

 41  16  57 General Wage Increase for State Employees

Subtotal (1.0) (13)  48  35 

 33.2  4,035  2,294  6,329 Total Proposed Budget
Difference (1.0) (51)  123  72 

(2.9)% (1.2)%  5.7%  1.2%Percent Change from Current Biennium

Total Proposed Budget by Activity

 33.2  4,035  2,294  6,329 Civil Rights Complaint Resolutions

Total Proposed Budget  33.2  4,035  2,294  6,329 

PERFORMANCE LEVEL CHANGE DESCRIPTIONS

 
Reduce Information Technology Staff
The Human Rights Commission will eliminate one information technology staff position. (General Fund-State, 
General Fund-Federal)

 

CTS Rate Adjustment
Agency budgets are adjusted to reflect changes in Consolidated Technology Services (CTS) rates. Specific changes 
include a reduction in metered storage rates and elimination of tailored storage rates, elimination of redundant 
firewalls, reduction in long distance telephone rates, a general rate reduction to reflect administrative efficiencies 
within CTS, and enhancements to the identity management service.
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Legal Services
Agency budgets are adjusted to update each agency's allocated share of charges and to reflect a reduction in legal 
service charges. The Attorney General's Office (AGO) will work with client agencies to implement stricter policies 
and best practices regarding utilization of its services to achieve lower legal bills.

 

CTS Central Services
Agency budgets are adjusted to update each agency's allocated share of charges from Consolidated Technology 
Services (CTS) to reflect an increase in business continuity/disaster recovery costs and a new allocated charge for 
state data network costs.

 

DES Central Services
Agency budgets are adjusted to update each agency's allocated share of charges and to align with anticipated 
billing levels from the Department of Enterprise Services (DES) in the 2015-17 biennium, including changes to the 
enterprise systems fee, personnel services, and small agency financial services.

 

Core Financial Systems Replacement
Agency budgets are adjusted to align with anticipated billings from the Office of Financial Management in the 
2015-17 biennium for core financial systems replacement planning through the One Washington project.

 

Time, Leave and Attendance System
Agency budgets are adjusted to align with anticipated billings for the Time, Leave and Attendance system, 
including debt service and project completion costs.

 

State Public Employee Benefits Rate
Health insurance funding is provided for state employees who are not represented by a union or who are covered 
by a bargaining agreement that is not subject to financial feasibility determination.  Insurance for employees 
covered by the health insurance coalition is included in funding for their respective collective bargaining 
agreements. The insurance funding rate is $913 per employee per month for Fiscal Year 2016 and $947 per 
employee per month for Fiscal Year 2017. (General Fund-State, various other accounts)

 

WFSE General Government Master Agreement
Funding is provided for a collective bargaining agreement with Washington Federation of State Employees 
(WFSE), which includes a general wage increase of 3 percent, effective July 1, 2015; a general wage increase of 
1.8 percent for all employees who earn $2,500 a month or more, effective July 1, 2016; a general wage increase of 
1 percent plus a $20 per month increase for all employees who earn less than $2,500 per month, effective July 1, 
2016; salary adjustments for targeted classifications; hazard pay for designated night crews; assignment pay in 
designated areas; and employee insurance. (General Fund-State, various other accounts)

 

Nonrepresented Job Class Specific Increases
Funding is provided for classified state employees who are not represented by a union for pay increases in specific 
job classes in alignment with other employees. (General Fund-State, various other accounts)

 

General Wage Increase for State Employees
Funding is provided for wage increases for state employees who are not represented by a union or who are covered 
by a bargaining agreement that is not subject to financial feasibility determination. It is sufficient for a general 
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for employees who earn 
$2,500 a month or more, effective July 1, 2016; and a general wage increase of 1 percent plus a $20 per month 
increase for employees who earn less than $2,500 per month, effective July 1, 2016.  This item includes both 
higher education and general government workers. (General Fund-State, various other accounts)
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ACTIVITY DESCRIPTIONS

 
Civil Rights Complaint Resolutions
The mission of the Washington State Human Rights Commission is to enforce RCW 49.60, the Washington State 
Law Against Discrimination. The Commission works to eliminate and prevent discrimination throughout the state 
in employment; real estate transactions; credit and insurance transactions; and in places of public accommodation 
based on race; creed; color; national origin; sex; sexual orientation; gender identity; marital status; familial status; 
age;  disability; and honorably discharged veterans or military status; HIV/AIDS and Hepatitis C status; the 
presence of any sensory, mental, or physical disability; use of a trained dog guide or service animal by a person 
with a disability; status as a mother breastfeeding her child; whistleblower retaliation of the following types: state 
employees, state hospital residents or employees, conveyances, Dept of Health, Healthcare, and DSHS Public 
Benefits; and retaliation for opposing an unfair practice.  Administrative support provides the infrastructure to 
ensure that the core work of the agency can be done effectively and efficiently.  The five Commission members, 
appointed by the Governor, engage in rule making, set overall agency policy direction, and approve all findings for 
complaints investigated by staff.
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Agency 190

Board of Industrial Insurance Appeals

Recommendation Summary

Dollars in Thousands

General Fund State Other Funds Total Funds Annual FTEs

 161.0  39,366  39,366 2013-15 Expenditure Authority

 161.0  40,256  40,256 Total Maintenance Level
Difference  890  890 

 0.0%  2.3%  2.3%Percent Change from Current Biennium

Performance Changes

(4) (4)CTS Rate Adjustment
 54  54 CTS Central Services
 14  14 DES Central Services
 8  8 Core Financial Systems Replacement

 118  118 Withdrawal from DES Small Agency Services
 12  12 Time, Leave and Attendance System

 116  116 State Public Employee Benefits Rate
 700  700 WFSE General Government Master Agreement
 622  622 The Coalition of Unions Agreement
 178  178 General Wage Increase for State Employees

Subtotal  1,818  1,818 

 161.0  42,074  42,074 Total Proposed Budget
Difference  2,708  2,708 

 0.0%  6.9%  6.9%Percent Change from Current Biennium

Total Proposed Budget by Activity

 111.0  29,542  29,542 Hearings
 50.1  9,940  9,940 Mediation

Total Proposed Budget  161.0  39,482  39,482 

PERFORMANCE LEVEL CHANGE DESCRIPTIONS

 
CTS Rate Adjustment
Agency budgets are adjusted to reflect changes in Consolidated Technology Services (CTS) rates. Specific changes 
include a reduction in metered storage rates and elimination of tailored storage rates, elimination of redundant 
firewalls, reduction in long distance telephone rates, a general rate reduction to reflect administrative efficiencies 
within CTS, and enhancements to the identity management service.

 

CTS Central Services
Agency budgets are adjusted to update each agency's allocated share of charges from Consolidated Technology 
Services (CTS) to reflect an increase in business continuity/disaster recovery costs and a new allocated charge for 
state data network costs.
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DES Central Services
Agency budgets are adjusted to update each agency's allocated share of charges and to align with anticipated 
billing levels from the Department of Enterprise Services (DES) in the 2015-17 biennium, including changes to the 
enterprise systems fee, personnel services, and small agency financial services.

 

Core Financial Systems Replacement
Agency budgets are adjusted to align with anticipated billings from the Office of Financial Management in the 
2015-17 biennium for core financial systems replacement planning through the One Washington project.

 

Withdrawal from DES Small Agency Services
The agency is no longer a subscriber of Small Agency Financial Services at the Department of Enterprise Services. 
Expenditure authority previously allocated through the central services model is returned to the agency's base 
budget to manage its back office financial functions.

 

Time, Leave and Attendance System
Agency budgets are adjusted to align with anticipated billings for the Time, Leave and Attendance system, 
including debt service and project completion costs.

 

State Public Employee Benefits Rate
Health insurance funding is provided for state employees who are not represented by a union or who are covered 
by a bargaining agreement that is not subject to financial feasibility determination.  Insurance for employees 
covered by the health insurance coalition is included in funding for their respective collective bargaining 
agreements. The insurance funding rate is $913 per employee per month for Fiscal Year 2016 and $947 per 
employee per month for Fiscal Year 2017. (General Fund-State, various other accounts)

 

WFSE General Government Master Agreement
Funding is provided for a collective bargaining agreement with Washington Federation of State Employees 
(WFSE), which includes a general wage increase of 3 percent, effective July 1, 2015; a general wage increase of 
1.8 percent for all employees who earn $2,500 a month or more, effective July 1, 2016; a general wage increase of 
1 percent plus a $20 per month increase for all employees who earn less than $2,500 per month, effective July 1, 
2016; salary adjustments for targeted classifications; hazard pay for designated night crews; assignment pay in 
designated areas; and employee insurance. (General Fund-State, various other accounts)

 

The Coalition of Unions Agreement
Funding is provided for a collective bargaining agreement with The Coalition of Unions, which includes a general 
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for all employees who 
earn $2,500 a month or more, effective July 1, 2016; a general wage increase of 1 percent plus a $20 per month 
increase for all employees who earn less than $2,500 per month, effective July 1, 2016; annual payments for 
physicians and psychiatrists with board certifications; salary adjustments for targeted classifications; and employee 
insurance. (General Fund-State, various other accounts)

 

General Wage Increase for State Employees
Funding is provided for wage increases for state employees who are not represented by a union or who are covered 
by a bargaining agreement that is not subject to financial feasibility determination. It is sufficient for a general 
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for employees who earn 
$2,500 a month or more, effective July 1, 2016; and a general wage increase of 1 percent plus a $20 per month 
increase for employees who earn less than $2,500 per month, effective July 1, 2016.  This item includes both 
higher education and general government workers. (General Fund-State, various other accounts)
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ACTIVITY DESCRIPTIONS

 
Hearings
The Hearings Section schedules and conducts formal hearings on all contested issues raised in an appeal.  Hearings 
are formal legal proceedings following the civil rules applicable in the Superior Courts of Washington.  At the 
conclusion of the hearings and the closing of the record, a judge will issue a written proposed decision and order 
containing findings of fact and conclusions of law on all contested issues.  If a party disagrees with the proposed 
decision issued by a hearing judge, the party can petition the three-member board to review the decision.  In the 
review program, judges assist board members in determining the appropriate action to take on petitions.  Judges 
review the petition and the entire record of proceeding, then make recommendations to the board.  If the board 
votes to review a proposed decision, the review judge will draft the final decision and order for the board members' 
approval.

 

Mediation
The Mediation Program focuses on assisting parties in understanding the appeal process and reaching an agreed 
resolution, if possible.  Unrepresented appellants are given an opportunity to discuss the issues involved in their 
appeal in an informal setting with a judge and a representative from the other party.  Judges are trained mediators 
who have extensive knowledge of workers' compensation and other areas of the law, as well as in the practices and 
procedures of the Board.  These skills and specialized knowledge are used to assist the parties in exploring options 
for resolution of the appeal.
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Agency 227

Criminal Justice Training Commission

Recommendation Summary

Dollars in Thousands

General Fund State Other Funds Total Funds Annual FTEs

 36.7  31,491  13,585  45,076 2013-15 Expenditure Authority

 39.4  37,416  12,735  50,151 Total Maintenance Level
Difference  2.8  5,925 (850)  5,075 

 7.5%  18.8% (6.3)%  11.3%Percent Change from Current Biennium

Performance Changes

(200) (200)Reduce Administrative Funding
(14) (14)Major Crimes Task Force Reduction
(64) (64)Drug Prosecution Assistance Reduction
(12) (12)Defense Attorney Training Reduction
(2) (2)Municipal Attorney Training Reduction

(62) (62)Prosecuting Attorney Training Reduction
 240  240 Crisis Intervention Training Study
 92  92 Year Up Internship Program
(2) (2)CTS Rate Adjustment
 3  3 Legal Services

 22  22 CTS Central Services
 11  11 DES Central Services
 2  2 Core Financial Systems Replacement
 3  3 Time, Leave and Attendance System

(17) (17)Self-Insurance Liability Premium
 21  21 State Public Employee Benefits Rate

 100  4  104 WFSE General Government Master Agreement
 138  138 General Wage Increase for State Employees

Subtotal  259  4  263 

 39.4  37,675  12,739  50,414 Total Proposed Budget
Difference  2.8  6,184 (846)  5,338 

 7.5%  19.6% (6.2)%  11.8%Percent Change from Current Biennium

Total Proposed Budget by Activity

 20.0  2,886  62  2,948 Administrative Activity
 5.0  10,265  1,418  11,683 Basic Law Enforcement Academy
 4.0  1,341  70  1,411 Corrections Training

 13,514  2,727  16,241 Management Support for Public Law Enforcement 
Agencies

 10.4  3,795  2,562  6,357 Development, Training, and Standards
 5,874  5,874 Prosecuting Attorney Training

 5,900  5,900 Auto Theft Prevention Authority

Total Proposed Budget  39.4  37,675  12,739  50,414 
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PERFORMANCE LEVEL CHANGE DESCRIPTIONS

 
Reduce Administrative Funding
Pass-through funding that goes to the Washington Association of Sheriffs and Police Chiefs (WASPC) for the 
administrative share of the sex offender notification project is reduced.

 

Major Crimes Task Force Reduction
The Coalition of Small Police Agencies Major Crimes Task Force receives grant funding from the Criminal Justice 
Training Commission (CJTC) to establish an efficient and cooperative approach in addressing major violent crimes 
in small communities. This grant is reduced by 15 percent.

 

Drug Prosecution Assistance Reduction
The Drug Prosecution Assistance Program provides grants to pay the salaries of two appellate attorneys in King 
and Pierce counties who provide appellate assistance statewide. This program is reduced by 15 percent.

 

Defense Attorney Training Reduction
The commission provides grant funding to the Washington Defender Association to administer and provide training 
to defense attorneys throughout the state. This funding is reduced by 15 percent.

 

Municipal Attorney Training Reduction
The Washington State Association of Municipal Attorneys (WSAMA) administers and provides training to 
municipal attorneys throughout the state at two annual conferences. The Criminal Justice Training Commission 
provides state funding to the WSAMA to help reduce the conference cost for attendees. This funding is reduced by 
15 percent.

 

Prosecuting Attorney Training Reduction
The Washington Association of Prosecuting Attorneys (WAPA) administers and provides training to prosecuting 
attorneys, deputy prosecuting attorneys and their support personnel throughout the state. The Criminal Justice 
Training Commission provides grant funding to supplement WAPA training conference costs. This funding is 
reduced by 15 percent.

 

Crisis Intervention Training Study
The CJTC embarked on a five-year longitudinal study of the effectiveness of the crisis intervention training at the 
Basic Law Enforcement Academy in the 2013-15 biennium. The training underway at CJTC moves away from the 
"boot camp" model of paramilitary training to the "guardian" training philosophy that stands as a national model 
for policing. Funding is provided for the second and third year of this study.

 

Year Up Internship Program
"Year Up" is a training and job opportunity program that helps at-risk minority youth acquire living wage jobs. By 
participating in this internship program, the state is able to recruit minority youth into the criminal justice field. 
Funding is provided for two interns annually.
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CTS Rate Adjustment
Agency budgets are adjusted to reflect changes in Consolidated Technology Services (CTS) rates. Specific changes 
include a reduction in metered storage rates and elimination of tailored storage rates, elimination of redundant 
firewalls, reduction in long distance telephone rates, a general rate reduction to reflect administrative efficiencies 
within CTS, and enhancements to the identity management service.

 

Legal Services
Agency budgets are adjusted to update each agency's allocated share of charges and to reflect a reduction in legal 
service charges. The Attorney General's Office (AGO) will work with client agencies to implement stricter policies 
and best practices regarding utilization of its services to achieve lower legal bills.

 

CTS Central Services
Agency budgets are adjusted to update each agency's allocated share of charges from Consolidated Technology 
Services (CTS) to reflect an increase in business continuity/disaster recovery costs and a new allocated charge for 
state data network costs.

 

DES Central Services
Agency budgets are adjusted to update each agency's allocated share of charges and to align with anticipated 
billing levels from the Department of Enterprise Services (DES) in the 2015-17 biennium, including changes to the 
enterprise systems fee, personnel services, and small agency financial services.

 

Core Financial Systems Replacement
Agency budgets are adjusted to align with anticipated billings from the Office of Financial Management in the 
2015-17 biennium for core financial systems replacement planning through the One Washington project.

 

Time, Leave and Attendance System
Agency budgets are adjusted to align with anticipated billings for the Time, Leave and Attendance system, 
including debt service and project completion costs.

 

Self-Insurance Liability Premium
Agency budgets are adjusted to reflect updated premium rates and a reduction in billings for the 2015-17 
biennium.

 

State Public Employee Benefits Rate
Health insurance funding is provided for state employees who are not represented by a union or who are covered 
by a bargaining agreement that is not subject to financial feasibility determination.  Insurance for employees 
covered by the health insurance coalition is included in funding for their respective collective bargaining 
agreements. The insurance funding rate is $913 per employee per month for Fiscal Year 2016 and $947 per 
employee per month for Fiscal Year 2017. (General Fund-State, various other accounts)

 

WFSE General Government Master Agreement
Funding is provided for a collective bargaining agreement with Washington Federation of State Employees 
(WFSE), which includes a general wage increase of 3 percent, effective July 1, 2015; a general wage increase of 
1.8 percent for all employees who earn $2,500 a month or more, effective July 1, 2016; a general wage increase of 
1 percent plus a $20 per month increase for all employees who earn less than $2,500 per month, effective July 1, 
2016; salary adjustments for targeted classifications; hazard pay for designated night crews; assignment pay in 
designated areas; and employee insurance. (General Fund-State, various other accounts)
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General Wage Increase for State Employees
Funding is provided for wage increases for state employees who are not represented by a union or who are covered 
by a bargaining agreement that is not subject to financial feasibility determination. It is sufficient for a general 
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for employees who earn 
$2,500 a month or more, effective July 1, 2016; and a general wage increase of 1 percent plus a $20 per month 
increase for employees who earn less than $2,500 per month, effective July 1, 2016.  This item includes both 
higher education and general government workers. (General Fund-State, various other accounts)

ACTIVITY DESCRIPTIONS

 
Administrative Activity
The administrative activity supports agency functions by providing leadership, strategic planning, and operational 
coordination for Criminal Justice Training Commission training statewide.  Administration manages the agency's 
long-term financial health; provides information to support sound decision making and resource management by 
managers, and administers the Peace Officer Certification Program; serves as liaison to the state Legislature, local 
governments, and criminal justice jurisdictions, Indian tribes, and citizen groups; provides comprehensive human 
resource services; oversees information management facility and vehicle management; maintains the agency's 
centralized records and library resources; responds to public records requests; and provides mail services.

 

Basic Law Enforcement Academy
The state of Washington accomplishes its initial certification of all full-time peace officers through training at the 
Basic Law Enforcement Academy.  State law mandates that all officers, deputies, and agents must begin basic 
training within six months of hiring by their respective agencies.  The Academy’s 720-hour curriculum covers all 
facets of training, including criminal law, criminal procedures, patrol procedures, crisis management, 
communication, community policing, ethics, defensive tactics, traffic, and firearms.  Clients include all municipal 
police departments and county sheriff's offices, four-year college and university police departments, the 
Department of Fish and Wildlife, the Washington State Gambling Commission, and the Liquor Control Board.

 

Corrections Training
The Corrections Division provides state-mandated, initial entry-level training for new institutional and community 
corrections workers for state, county, and local jurisdictions.  Training is intended for personnel who provide for 
the custody, safety, and security of adult and juvenile prisoners in jails and detention facilities, as well as for 
personnel who manage cases of offenders in the community on probation or parole.  Approximately 1,000 students 
are trained annually in the Correction Officer, Adult Services, Juvenile Security Workers, and Juvenile Services 
Academies.  This training is mandated by state law to meet minimum essential initial training for persons 
contributing to public safety by dealing properly with offenders in custody or in the community.

 

Management Support for Public Law Enforcement Agencies
State funding is provided to the Washington Association of Sheriffs and Police Chiefs, an organization that 
addresses  common problems involved in the delivery of executive and management services to public law 
enforcement agencies, for the Uniform Crime Reporting Section.  This section is responsible for four major 
statistical projects: Uniform Crime Reporting, Incident Based Reporting, Hate/Bias Crime Reporting, and 
Domestic Violence Reporting.  Databases are maintained to record information on various crimes and used to 
provide statistical reports to the criminal justice community, Legislature, media, researchers, students, and private 
citizens.  These databases also assist law enforcement as an investigative tool.  WASPC is required to act as the 
permanent repository of records of investigative reports prepared by all law enforcement agencies in the state 
pertaining to sex offenders or sexually violent offenses.  Funding is also provided to WASPC for a project in which 
maps of schools will be available electronically to emergency services personnel.
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Development, Training, and Standards
The Development, Training, and Standards Division is responsible for developing and administering training 
across the law enforcement and corrections spectrum.  This includes curriculum and instructor development for 
recruit training through specialized tactics and investigations, and leadership training for first-level supervision, 
middle management, and executive management personnel.  Recruit, leadership, and other specialized 
requirements are mandated by state law and must be completed within the allotted timelines as a condition of 
maintaining a specific position or rank.  It is critical that law enforcement and corrections supervisors, managers, 
and executives receive advanced training after basic academy training.  Examples of other instruction include 
domestic violence training, sexual assault investigation, crime scene investigation, planning and conducting special 
operations, coroners training, and training to defense and municipal attorneys.  The division also sets and enforces 
standards of annual in-service training and audits agencies for compliance.

 

Prosecuting Attorney Training
Prosecuting attorneys and their staff fall within the purview of the Commission.  In accordance with an agreement 
between the Commission and the Washington Association of Prosecuting Attorneys (WAPA), WAPA is responsible 
for the full and complete administration and conduct of training programs for prosecuting attorneys, deputy 
prosecuting attorneys, and their support personnel.  In addition to training, WAPA is responsible for the 
development and maintenance of manuals.  (Public Safety and Education Account-State)

 

Auto Theft Prevention Authority
The Auto Theft Prevention Authority allocates money placed in the Washington Auto Theft Prevention Authority 
Account to establish, maintain, and support programs designed to prevent motor vehicle theft.  These programs 
will provide financial support to proesecution agencies to increase the effectiveness of motor vehicle theft 
prosecution; to units of local government for increased effectiveness of motor vehicle theft enforcement; for the 
procurement of equipment and technologies for use by law enforcement agencies in enforcing motor vehicle theft 
laws; and for programs designed to educate and assist the public in the prevention of motor vehicle theft.  The 
Washington Association of Sheriffs and Police Chiefs will administer the Auto Theft Prevention Authority.
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Agency 235

Department of Labor and Industries

Recommendation Summary

Dollars in Thousands

General Fund State Other Funds Total Funds Annual FTEs

 2,818.0  34,879  625,394  660,273 2013-15 Expenditure Authority

 2,832.5  34,695  627,382  662,077 Total Maintenance Level
Difference  14.5 (184)  1,988  1,804 

 0.5% (0.5)%  0.3%  0.3%Percent Change from Current Biennium

Performance Changes

 9.4  2,300  2,300 Enhancing Return-to-Work #
 8.0  2,074  2,074 Logger Safety Program

(1,900)  1,900 Crime Victims' Compensation Shift
(6.0) (1,400) (1,400)Contractor Registration and Compliance

 11.3  2,224  2,224 Demand for Return-to-Work Program
 7.2  2,647  2,647 Reducing Disability
 5.8  2,061  2,061 Chemical Hazards Prevention Team
 9.5  2,639  2,639 Underground Economy Investigations

(18,346)  18,346 Elevator, Contractor Registration, Factory Assembled 
Structures Programs#

 8.5  9,847  9,847 Retire LINIIS Computer System
 4.0  2,472  2,472 Self-Insurance Risk Analysis System
 6.0  1,400  1,400 Restore Contractor Compliance

 10.0  4,794  4,794 Prevailing Wage Improvements
 8.3  3,548  3,548 Mobile Inspections
 1.8  796  796 Asbestos Certification System

 6  648  654 CTS Rate Adjustment
(6) (6)Archives/Records Management
(2) (2)Audit Services

 5  361  366 Legal Services
 1  56  57 Office of Chief Information Officer
 5  20  25 Administrative Hearings
 5  415  420 CTS Central Services
 6  616  622 DES Central Services
 1  142  143 Core Financial Systems Replacement
(2) (142) (144)Fleet Program Rate Reduction
 2  196  198 Time, Leave and Attendance System
(1) (109) (110)Self-Insurance Liability Premium
 4  220  224 State Public Employee Benefits Rate

 496  16,856  17,352 WFSE General Government Master Agreement
 40  40 Nonrepresented Job Class Specific Increases

 253  1,210  1,463 The Coalition of Unions Agreement
 29  1,489  1,518 General Wage Increase for State Employees

Subtotal  83.7 (20,836)  79,058  58,222 
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General Fund State Other Funds Total Funds Annual FTEs

 2,916.2  13,859  706,440  720,299 Total Proposed Budget
Difference  98.2 (21,020)  81,046  60,026 

 3.5% (60.3)%  13.0%  9.1%Percent Change from Current Biennium

Total Proposed Budget by Activity

 90.0 (16,795)  73,840  57,045 Providing Agency Wide Administration and Information 
Services

 1,825.8 (346)  404,803  404,457 Providing Worker Compensation Benefits
 464.4  108,284  108,284 Protecting Worker Safety
 381.1  17,113  71,002  88,115 Licensing and Regulation of Construction Professionals 

and Installations
 95.5  5  24,876  24,881 Enforcing Fair Labor Standards
 20.8  4,693  4,693 Preparing a Qualified Workforce with Apprenticeship 

Programs
 38.7  13,882  18,942  32,824 Providing Financial and Medical Assistance to Victims of 

Crime

Total Proposed Budget  2,916.2  13,859  706,440  720,299 

PERFORMANCE LEVEL CHANGE DESCRIPTIONS

 
Enhancing Return-to-Work #
Funding and FTE staff are provided to expand Preferred Worker program benefits and make permanent certain 
elements of the 2007 Vocational Improvement Project. These changes are aimed at increasing the successful 
retraining and employment of previously injured workers. (Medical Aid Account-State)

 

Logger Safety Program
The Logger Safety Initiative (LSI) was created in 2013 as a collaborative effort between industry and government 
to improve the safety culture and reduce the cost of workers' compensation premiums in the logging industry. 
Logging employers can reduce their workers' compensation costs by up to 20 percent if they volunteer for the LSI 
program. Ongoing funding is provided to continue the LSI program in the future. (Accident Account-State, 
Medical Aid Account-State)

 

Crime Victims' Compensation Shift
The Crime Victims' Compensation program provides compensation to victims of gross misdemeanors or felonies 
for medical care, counseling, lost wages, funeral arrangements, and travel. Expenditure authority is shifted from the 
state general fund to the crime victims' compensation account. This shift is one-time. (General Fund-State, Crime 
Victims' Compensation Account-Nonappropriated)

 

Contractor Registration and Compliance
General Fund-State expenditure authority is reduced for the Contractor Registration and Compliance program if 
agency request legislation creating a dedicated account for construction-related programs does not pass. This 
program is self-supported with fees currently passed through the state general fund. Any General Fund-State 
reduction results in a corresponding decrease in revenues due to decreased staffing capacity. A separate item funds 
this reduction using various other funds.
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Demand for Return-to-Work Program
Funding and FTE staff are provided to increase participation in the Return-to-Work (RTW) program and to 
improve the effectiveness of private vocational rehabilitation services by placing a vocational specialist in each 
claims unit to coordinate intensive return-to-work counseling services and interventions. (Medical Aid 
Account-State)

 

Reducing Disability
The Department of Labor and Industries has demonstrated success in reducing injured worker disability by up to 
30 percent when providers adopt best practices. Funding is provided to expand evidence-based practices and 
conduct a pilot to improve coordination of care for injured workers with long-term disabilities. (Medical Aid 
Account-State)

 

Chemical Hazards Prevention Team
Funding is provided to create a unit that will specialize in protecting workers and communities from explosions or 
other releases of highly hazardous chemicals at worksites. This program will apply specifically to facilities that 
store and use large amounts of certain types of highly hazardous chemicals. (Accident Account-State, Medical Aid 
Account-State)

 

Underground Economy Investigations
Funding is provided to create a special unit that will investigate and develop cases for criminal prosecution related 
to the underground economy (individuals and businesses that evade regulations and hide their full tax liability from 
the state). The department will focus on labor and safety law violations, identify and recover money from medical 
providers who inappropriately bill the workers' compensation system, and run a pilot project on company-wide 
investigations. (Accident Account-State, Medical Aid Account-State)

 

Elevator, Contractor Registration, Factory Assembled Structures Programs#
A new dedicated account is created for the Elevator, Contractor Registration, and Factory Assembled Structures 
programs and is named the Construction Registration Inspection (CRI) Account. By transferring operations from 
General Fund-State to the CRI Account, these programs will maintain greater stability for the services they 
provide. (Construction Registration Inspection Account-State).

 

Retire LINIIS Computer System
The department uses a 30-year old computer system, Labor and Industries Industrial Insurance System (LINIIS), 
for the workers' compensation program.  Funding is provided to migrate this legacy system to contemporary 
technology architecture that will be more stable and easier to maintain and operate, freeing time to focus on 
serving customers. This is the first of five steps L&I will propose over several biennia to modernize all of the 
agency's applications that use the 1980s-era technology. (Accident Account-State, Medical Aid Account-State)

 

Self-Insurance Risk Analysis System
The Department of Labor & Industries is launching an initiative to improve auditing and oversight of employers 
that self-insure for worker compensation. To implement that initiative, funding is provided to develop a 
Self-Insurance Risk Analysis System (SIRAS) that will not only provide data for prioritizing and targeting audits, 
but also satisfy requests from self-insured employers to integrate with the nationwide data reporting system. The 
cost will be covered by the annual administrative assessment on self-insured employers. (Accident Account-State, 
Medical Aid Account-State)

 

Restore Contractor Compliance
Funding is provided from the Accident Account and Medical Aid Account to restore the General Fund-State 
reduction to the Contractor Registration and Compliance program. (Accident Account-State, Medical Aid 
Account-State)
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Prevailing Wage Improvements
In response to increased requests from stakeholders, funding and FTE staff are provided to make it easier for 
contractors to comply with prevailing wage requirements, protect honest employers, and increase public 
confidence in the accuracy of Washington's prevailing wage rates. This will be accomplished by improving the 
quality and accessibility of data and expanding the detection and investigation of fraud. (Public Works 
Account-State)

 

Mobile Inspections
Funding is provided to develop a modern, mobile-technology system that will increase the productivity of the 
department's electrical inspectors, decrease response times in many cases, and provide inspection results to 
customers immediately via the Web. Once the system is built, it can be adapted easily to support other L&I 
inspection programs, further improving the department's ability to support the needs of Washington's growing 
economy. (Electrical Licensing Account-State)

 

Asbestos Certification System
The Department of Labor and Industries currently uses three separate, failing Microsoft Access databases to collect 
certification and inspection data for the Asbestos Certification and Training program. Funding is provided to 
replace these aging databases with a modern web-based system that consolidates L&I's contractor management 
process onto a single platform and adds new features for customers and the public. (Asbestos Account-State)

 

CTS Rate Adjustment
Agency budgets are adjusted to reflect changes in Consolidated Technology Services (CTS) rates. Specific changes 
include a reduction in metered storage rates and elimination of tailored storage rates, elimination of redundant 
firewalls, reduction in long distance telephone rates, a general rate reduction to reflect administrative efficiencies 
within CTS, and enhancements to the identity management service.

 

Archives/Records Management
Agency budgets are adjusted to update each agency's allocated share of charges and to reflect a 10 percent 
reduction in the number of boxes submitted for records storage.

 

Audit Services
Agency budgets are adjusted to update each agency's allocated share of charges and to reflect a 5 percent reduction 
in charges for audit services.

 

Legal Services
Agency budgets are adjusted to update each agency's allocated share of charges and to reflect a reduction in legal 
service charges. The Attorney General's Office (AGO) will work with client agencies to implement stricter policies 
and best practices regarding utilization of its services to achieve lower legal bills.

 

Office of Chief Information Officer
Agency budgets are adjusted to update each agency's allocated share of charges and to reflect increased billing 
levels for software subscriptions and office relocation.

 

Administrative Hearings
Agency budgets are adjusted to update each agency's allocated share of charges and to reflect a cap on the hourly 
rate charged for services at $120 per hour.
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CTS Central Services
Agency budgets are adjusted to update each agency's allocated share of charges from Consolidated Technology 
Services (CTS) to reflect an increase in business continuity/disaster recovery costs and a new allocated charge for 
state data network costs.

 

DES Central Services
Agency budgets are adjusted to update each agency's allocated share of charges and to align with anticipated 
billing levels from the Department of Enterprise Services (DES) in the 2015-17 biennium, including changes to the 
enterprise systems fee, personnel services, and small agency financial services.

 

Core Financial Systems Replacement
Agency budgets are adjusted to align with anticipated billings from the Office of Financial Management in the 
2015-17 biennium for core financial systems replacement planning through the One Washington project.

 

Fleet Program Rate Reduction
Agency budgets are adjusted to reflect efficiencies and reduced costs for the Department of Enterprise Services ' 
fleet program.

 

Time, Leave and Attendance System
Agency budgets are adjusted to align with anticipated billings for the Time, Leave and Attendance system, 
including debt service and project completion costs.

 

Self-Insurance Liability Premium
Agency budgets are adjusted to reflect updated premium rates and a reduction in billings for the 2015-17 
biennium.

 

State Public Employee Benefits Rate
Health insurance funding is provided for state employees who are not represented by a union or who are covered 
by a bargaining agreement that is not subject to financial feasibility determination.  Insurance for employees 
covered by the health insurance coalition is included in funding for their respective collective bargaining 
agreements. The insurance funding rate is $913 per employee per month for Fiscal Year 2016 and $947 per 
employee per month for Fiscal Year 2017. (General Fund-State, various other accounts)

 

WFSE General Government Master Agreement
Funding is provided for a collective bargaining agreement with Washington Federation of State Employees 
(WFSE), which includes a general wage increase of 3 percent, effective July 1, 2015; a general wage increase of 
1.8 percent for all employees who earn $2,500 a month or more, effective July 1, 2016; a general wage increase of 
1 percent plus a $20 per month increase for all employees who earn less than $2,500 per month, effective July 1, 
2016; salary adjustments for targeted classifications; hazard pay for designated night crews; assignment pay in 
designated areas; and employee insurance. (General Fund-State, various other accounts)

 

Nonrepresented Job Class Specific Increases
Funding is provided for classified state employees who are not represented by a union for pay increases in specific 
job classes in alignment with other employees. (General Fund-State, various other accounts)
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The Coalition of Unions Agreement
Funding is provided for a collective bargaining agreement with The Coalition of Unions, which includes a general 
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for all employees who 
earn $2,500 a month or more, effective July 1, 2016; a general wage increase of 1 percent plus a $20 per month 
increase for all employees who earn less than $2,500 per month, effective July 1, 2016; annual payments for 
physicians and psychiatrists with board certifications; salary adjustments for targeted classifications; and employee 
insurance. (General Fund-State, various other accounts)

 

General Wage Increase for State Employees
Funding is provided for wage increases for state employees who are not represented by a union or who are covered 
by a bargaining agreement that is not subject to financial feasibility determination. It is sufficient for a general 
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for employees who earn 
$2,500 a month or more, effective July 1, 2016; and a general wage increase of 1 percent plus a $20 per month 
increase for employees who earn less than $2,500 per month, effective July 1, 2016.  This item includes both 
higher education and general government workers. (General Fund-State, various other accounts)

ACTIVITY DESCRIPTIONS

 
Providing Agency Wide Administration and Information Services
This activity provides human resource services, facilities management, public records disclosure, budget and 
financial management, office of the director, and overall agency direction.  Information Services coordinates 
agency wide computing resources.

 

Providing Worker Compensation Benefits
This activity administers the State Fund provision of workers' compensation insurance for about 2,570,000 
employees working for 171,000 employers.  This work includes setting rates, collecting premiums, and helping 
employers to control costs and manage claims.  It provides benefits to eligible workers who are injured or become 
ill as a result of a work place injury or exposure.  Benefits include wage replacement, medical, and return to work 
or vocational assistance.  For workers who are permanently disabled or fatally injured Labor and Industries 
provides lifetime pension benefits for workers or their family members.

 

Protecting Worker Safety
This activity provides services to reduce preventable workplace injuries, illnesses, and fatalities.  Division of 
Occupational Safety and Health (DOSH) inspectors investigate hazardous workplaces, fatalities, serious accidents, 
and employee safety complaints.  They ensure that employers correct serious hazards.  DOSH also encourages 
voluntary compliance by providing onsite safety, health, and risk consultations to help employers identify and fix 
workplace hazards.

 

Licensing and Regulation of Construction Professionals and Installations
This activity protects the public and workers from the potential financial and safety risks associated with 
residential and commercial construction by licensing professional installers who do electrical, elevator, plumbing, 
and pressure vessel work.  We maintain a register of building contractors to protect homeowners from unreliable, 
fraudulent, financially irresponsible, or incompetent construction contractors who fail to meet their financial 
obligations.  We inspect installations including amusement rides, elevators, conveyances, grain elevators, mobile 
and manufactured homes, modular schools, construction trailers, mobile medical units, recreational vehicles, 
vendor trailers, plumbing, boilers, and pressure vessels.
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Enforcing Fair Labor Standards
This activity includes prevailing wage determinations and the Employment Standards Program.  The programs 
promote and enforce fair labor practices including payment of wages, family care benefits, and fair treatment of 
farm labor contractors.  Labor and Industries investigates and issues findings on behalf of workers who were not 
fairly compensated for work performed.

 

Preparing a Qualified Workforce with Apprenticeship Programs
This activity prepares a qualified workforce in key occupations in our state.  Labor and Industries Apprenticeship 
Program coordinators monitor compliance in existing occupations and develop and approve new programs in both 
traditional and non traditional occupations.

 

Providing Financial and Medical Assistance to Victims of Crime
This activity helps eligible victims of a crime and their families recover from physical, emotional, and financial 
hardship.  Benefits include medical, dental and mental health services, wage replacement benefits, sexual assault 
forensic exams, and payment of burial costs.
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Agency 303

Department of Health

Recommendation Summary

Dollars in Thousands

General Fund State Other Funds Total Funds Annual FTEs

 1,645.8  120,661  954,242  1,074,903 2013-15 Expenditure Authority

 1,638.4  121,735  961,495  1,083,230 Total Maintenance Level
Difference (7.5)  1,074  7,253  8,327 

(0.5)%  0.9%  0.8%  0.8%Percent Change from Current Biennium

Performance Changes

(45) (45)Prescription Monitoring
(1,500)  1,500 Drinking Water Fund Transfer
(5,617)  5,617 HIV Prevention and Control Fund Transfer

(829) (829)Screening and Genetics Unit
(808) (808)Area Health Education Centers

 1,066  1,066 Healthiest Next Generation
 9,100  5,000  14,100 Infectious Disease Response

 55  412  467 SEIU Healthcare 1199 NW Agreement
 1.0  278  278 Chemical Action Plans
 3.3  830  830 Reducing Toxics in Early Life
 2.6  670  670 Increase Biotoxin Testing *
 2.3  457  457 Certificate of Need Fee Increase *
 1.0  224  224 Export Certificate for Shellfish *
 2.7  289  289 Consolidate Drinking Water Loans #

 45  45 Ambulatory Surgical Facilities Fee *
 4.1  1,080  1,080 MQAC Discipline Enhancement #

 3,000  3,000 Youth Tobacco and E-Cigarette Prevention #
 .8  155  155 Implement Septic Recommendations #

(14) (108) (122)CTS Rate Adjustment
(1) (6) (7)Archives/Records Management

 13  69  82 Legal Services
 4  28  32 Office of Chief Information Officer

 23  170  193 CTS Central Services
 5  40  45 DES Central Services

 10  74  84 Core Financial Systems Replacement
(2) (12) (14)Fleet Program Rate Reduction

 30  91  121 Time, Leave and Attendance System
 80  298  378 State Public Employee Benefits Rate

 1,530  8,329  9,859 WFSE General Government Master Agreement
 36  36 Nonrepresented Job Class Specific Increases

 519  1,848  2,367 General Wage Increase for State Employees
 19,310  19,310 Marijuana Education & Public Health

Subtotal  17.7  6,774  46,569  53,343 

 1,656.0  128,509  1,008,064  1,136,573 Total Proposed Budget
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General Fund State Other Funds Total Funds Annual FTEs

Difference  10.2  7,848  53,822  61,670 

 0.6%  6.5%  5.6%  5.7%Percent Change from Current Biennium

Total Proposed Budget by Activity

 195.4  13,429  58,704  72,133 Department of Health Administration
 87.0  9,745  32,451  42,196 Prevent Chronic Disease

 134.9  3,384  30,770  34,154 Protect Drinking Water
 76.0  9,100  18,065  27,165 Prepare for Public Health Emergencies

 126.7  6,362  50,297  56,659 Protect Community Environmental Health
 39.1  4,241  3,098  7,339 Ensure Shellfish and Other Foods are Safe to Eat
 61.5  4,637  10,323  14,960 Strengthening the Public Health System

 186.4  28,550  528,839  557,389 Promote Family and Child Health and Safety
 93.7  7,464  33,492  40,956 Promote Accurate and Timely Public Health Laboratory 

Results
 8.0  1,496  280  1,776 State Board of Health

 28.6  6,544  12,087  18,631 Access to Quality Healthcare Services
 527.8  5,289  126,045  131,334 Patient and Consumer Safety
 91.1  28,268  103,613  131,881 Prevent and Respond to the Transmission of 

Communicable and Infectious Disease

Total Proposed Budget  1,656.0  128,509  1,008,064  1,136,573 

PERFORMANCE LEVEL CHANGE DESCRIPTIONS

 
Prescription Monitoring
Funding sources other than General Fund-State will absorb the cost of manually entering paper reports into an 
electronic database. This will result in no loss of services to clients.

 

Drinking Water Fund Transfer
This item is a one-time fund transfer between General Fund-State and the Safe Drinking Water Account. (General 
Fund-State, Safe Drinking Water Account-State)

 

HIV Prevention and Control Fund Transfer
This item is a one-time reduction of General Fund-State funding in the 2015-17 biennium. The HIV program will 
utilize savings achieved under the Affordable Care Act which have resulted in fund balances that are greater than 
anticipated. There will be no loss of services to clients. (General Fund-State, General Fund-Private/Local)

 

Screening and Genetics Unit
General Fund-State support is eliminated for regional genetic clinics that provide genetic evaluation, counseling, 
and diagnostic testing resources to predominately rural communities. Funding also is eliminated for contracted 
quality improvement and training efforts for the Early Hearing Loss Detection, Diagnosis and Intervention 
program.

 

Area Health Education Centers
General Fund-State support to the Washington Area Health Education Centers is eliminated. The reduction to the 
centers will reduce their ability to help rural and underserved communities recruit and retain the health care 
professionals they need in their area.
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Healthiest Next Generation
The Department of Health will pass through dollars to the Department of Early Learning and the Office of the 
Superintendent of Public Instruction for Healthiest Next Generation coordinators. These coordinators will provide 
technical, nutrition, physical fitness and clinical expertise to communities throughout the state.

 

Infectious Disease Response
This item prevents new and emerging communicable disease threats from taking hold in Washington by increasing 
resources to identify and effectively combat communicable disease outbreaks. Resources include implementation 
of evidence-based practices to improve immunization coverage rates; standardizing and prioritizing communicable 
disease tracking, monitoring, and response; and increasing capacity to receive electronic laboratory reporting of 
communicable diseases through a health information exchange.

 

SEIU Healthcare 1199 NW Agreement
Funding is provided for a collective bargaining agreement with Service Employees International Union (SEIU) 
Healthcare 1199NW, which includes a general wage increase of 3 percent, effective July 1, 2015; a general wage 
increase of 1.8 percent, effective July 1, 2016; assignment pay in designated areas; increased funds for training 
reimbursement; and employee insurance. (General Fund-State, various other accounts)

 

Chemical Action Plans
Funding is provided for the Department of Health (DOH) to coordinate with the Department of Ecology to develop 
a multi-year schedule for preparation of chemical action plans related to human health exposures. (State Toxics 
Control Account-State)

 

Reducing Toxics in Early Life
Funding is provided to develop and launch proactive efforts to prevent toxic chemical exposure during pregnancy 
and early life. DOH will identify priorities for exposure reduction, develop effective methods to reduce toxic 
threats, and direct policy and educational campaigns. Biomonitoring studies will be conducted to assess actual 
exposure levels and to evaluate reduction activities. (State Toxics Control Account-State)

 

Increase Biotoxin Testing *
This item increases fees for recreational and commercial shellfish licenses to enable the department to expand 
shellfish biotoxin testing to include diarrhetic shellfish poisoning. New to Washington state, diarrhetic shellfish 
poisoning is a toxin that is poisonous to consumers as it attacks the gastrointestinal system and causes illness. 
Increased testing for shellfish biotoxins reduces the risk to public health and keeps shellfish beds open for 
recreational and commercial benefits. (General Fund-Private/Local, Biotoxin Account-State)

 

Certificate of Need Fee Increase *
This item grants the authority to increase fees for Certificate of Need services. Fees collected will ensure that new 
health care facilities and services developed in Washington balance cost effectiveness with quality care that is 
geographically and financially accessible. The revenue from this increase will allow the program to update 
Certificate of Need review standards and numeric methodologies. (General Fund-Private/Local)

 

Export Certificate for Shellfish *
The export certificate fee is increased from $20 to $55 for shellfish products internationally. The export certificate 
turn-around time will be reduced from 48 to 24 hours and enhancements will be made to the web-based export 
system. These improvements will benefit the commercial shellfish industry and provide greater assurance of health 
and safety for products that are shipped to other countries. (General Fund-Private/Local)
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Consolidate Drinking Water Loans #
The Drinking Water State Revolving Fund provides low-interest infrastructure loans to public water systems to 
address public health compliance issues. The loan program is currently administered jointly by the departments of 
Health and Commerce and the Public Works Board. Administration of the fund will be consolidated within the 
Department of Health, and cost savings through efficiencies will be redirected to water system infrastructure 
projects. (Drinking Water Assistance Account-Federal)

 

Ambulatory Surgical Facilities Fee *
The licensing fees are raised for ambulatory surgical facilities. Program expenditures, driven largely by the time 
needed to complete on-site inspections, have outpaced fee revenue. It is anticipated that the fund balance will be 
depleted as early as December 2014. Increased licensing fees are necessary to fully cover the costs of this program. 
(Ambulatory Surgical Facility-Nonappropriated)

 

MQAC Discipline Enhancement #
Funding is provided for the Medical Quality Assurance Commission (MQAC) to add professional discipline staff 
and address growing discipline costs related to expert witness and prosecution functions. This item also provides 
funding for an anticipated increase in research and investigative tasks related to medical marijuana authorization 
and complaints. (Health Professions Account-State)

 

Youth Tobacco and E-Cigarette Prevention #
This item supports the prevention of tobacco use and vaping (such as e-cigarettes) aimed at youth and populations 
with a high incidence of tobacco use to prevent chronic disease and cut health care costs.

 

Implement Septic Recommendations #
Many Puget Sound local health jurisdictions (LHJs) are struggling to meet the state's requirement to develop and 
carry out management programs for septic systems. A 2014 advisory committee recommended the state impose a 
mandatory fee to be established by LHJs in the 12 counties bordering the Puget Sound to implement their septic 
management programs. The Department of Health is directed to amend rules and work with LHJs to provide 
technical assistance with management plans, oversight, and plan approval in support of the advisory committee 
recommendation.

 

CTS Rate Adjustment
Agency budgets are adjusted to reflect changes in Consolidated Technology Services (CTS) rates. Specific changes 
include a reduction in metered storage rates and elimination of tailored storage rates, elimination of redundant 
firewalls, reduction in long distance telephone rates, a general rate reduction to reflect administrative efficiencies 
within CTS, and enhancements to the identity management service.

 

Archives/Records Management
Agency budgets are adjusted to update each agency's allocated share of charges and to reflect a 10 percent 
reduction in the number of boxes submitted for records storage.

 

Legal Services
Agency budgets are adjusted to update each agency's allocated share of charges and to reflect a reduction in legal 
service charges. The Attorney General's Office (AGO) will work with client agencies to implement stricter policies 
and best practices regarding utilization of its services to achieve lower legal bills.

 

Office of Chief Information Officer
Agency budgets are adjusted to update each agency's allocated share of charges and to reflect increased billing 
levels for software subscriptions and office relocation.
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CTS Central Services
Agency budgets are adjusted to update each agency's allocated share of charges from Consolidated Technology 
Services (CTS) to reflect an increase in business continuity/disaster recovery costs and a new allocated charge for 
state data network costs.

 

DES Central Services
Agency budgets are adjusted to update each agency's allocated share of charges and to align with anticipated 
billing levels from the Department of Enterprise Services (DES) in the 2015-17 biennium, including changes to the 
enterprise systems fee, personnel services, and small agency financial services.

 

Core Financial Systems Replacement
Agency budgets are adjusted to align with anticipated billings from the Office of Financial Management in the 
2015-17 biennium for core financial systems replacement planning through the One Washington project.

 

Fleet Program Rate Reduction
Agency budgets are adjusted to reflect efficiencies and reduced costs for the Department of Enterprise Services ' 
fleet program.

 

Time, Leave and Attendance System
Agency budgets are adjusted to align with anticipated billings for the Time, Leave and Attendance system, 
including debt service and project completion costs.

 

State Public Employee Benefits Rate
Health insurance funding is provided for state employees who are not represented by a union or who are covered 
by a bargaining agreement that is not subject to financial feasibility determination.  Insurance for employees 
covered by the health insurance coalition is included in funding for their respective collective bargaining 
agreements. The insurance funding rate is $913 per employee per month for Fiscal Year 2016 and $947 per 
employee per month for Fiscal Year 2017. (General Fund-State, various other accounts)

 

WFSE General Government Master Agreement
Funding is provided for a collective bargaining agreement with Washington Federation of State Employees 
(WFSE), which includes a general wage increase of 3 percent, effective July 1, 2015; a general wage increase of 
1.8 percent for all employees who earn $2,500 a month or more, effective July 1, 2016; a general wage increase of 
1 percent plus a $20 per month increase for all employees who earn less than $2,500 per month, effective July 1, 
2016; salary adjustments for targeted classifications; hazard pay for designated night crews; assignment pay in 
designated areas; and employee insurance. (General Fund-State, various other accounts)

 

Nonrepresented Job Class Specific Increases
Funding is provided for classified state employees who are not represented by a union for pay increases in specific 
job classes in alignment with other employees. (General Fund-State, various other accounts)
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General Wage Increase for State Employees
Funding is provided for wage increases for state employees who are not represented by a union or who are covered 
by a bargaining agreement that is not subject to financial feasibility determination. It is sufficient for a general 
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for employees who earn 
$2,500 a month or more, effective July 1, 2016; and a general wage increase of 1 percent plus a $20 per month 
increase for employees who earn less than $2,500 per month, effective July 1, 2016.  This item includes both 
higher education and general government workers. (General Fund-State, various other accounts)

 

Marijuana Education & Public Health
Initiative 502, passed by voters in 2012, authorizes the regulation, sale and taxation of marijuana for adults over 
the age of 21.  Funding is provided for the marijuana education and public health program created by the initiative.

ACTIVITY DESCRIPTIONS

 
Department of Health Administration
Department of Health administration manages the day-to-day operations and leadership functions of the agency.  
Staff in this area provides executive leadership, policy development and review, financial services, computer and 
information technology services, personnel services, communications, and safety and emergency management 
support for the agency's programs.

 

Prevent Chronic Disease
Prevention is the cornerstone of public health. The Department of Health works through many channels to provide 
public health promotion resources, materials, and evidence-based strategies to educate and inform the public on 
how to be healthy and prevent disease. The Department provides technical assistance in community planning with 
the goal of making the healthy choice the easy choice. Activities include tobacco prevention and control; 
promotion of regular physical activity and proper nutrition; chronic disease prevention and disease management 
strategies; cancer prevention and control; and cardiovascular disease prevention and control.

 

Protect Drinking Water
The Drinking Water program works with the State Board of Health, local water systems, and communities to make 
sure that drinking water is safe and reliable. Activities include monitoring water quality tests; conducting 
inspections of water systems; enforcing regulations and safety measures; assisting water systems during planning, 
design, and construction of new facilities and upgrades; training and certifying water system operators; and 
providing funding for water system improvements.

 

Prepare for Public Health Emergencies
Public health agencies play a key role in making sure our communities are prepared for emergencies. The 
Department of Health works with local health departments, hospitals, emergency managers, and others to help 
prepare our state for everything from natural disasters to bioterrorism threats. The Department coordinates the 
development of state, regional, and local public health emergency response plans as part of this work. The agency 
also works with emergency responders and others to provide training and exercises on topics such as mass 
vaccination and risk communication. The Department is improving preparedness in Washington State through a 
variety of activities including facilitating local, regional, state, and tribal partnerships, public education campaigns 
and activities, and building systems to quickly share health information.
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Protect Community Environmental Health
The Department of Health works with public health partners and businesses to protect the community from hazards 
in the environment by educating the public about how to make and keep their environment safe and healthy; 
developing environmental public health standards for septic systems and swimming pools; conducting 
environmental surveillance and technical assistance to help the public prevent disease spread by animals; 
monitoring sources of radiation, radioactive materials, and radioactive waste; providing resources to clean areas 
that have been contaminated by dangerous materials; monitoring and preventing pesticide-related illness; and 
helping communities minimize or eliminate exposure to contaminants in the environment.

 

Ensure Shellfish and Other Foods are Safe to Eat
The Department of Health helps make sure that food served in restaurants and other businesses is safe to eat. The 
Department ensures that shellfish harvested from Washington waters is also safe to eat. Activities include 
monitoring local waters and beaches where shellfish grow for pollution and harmful toxins; developing public 
health standards for the safe sale and service of food; educating food service workers and the public on proper 
food safety; inspecting commercial shellfish companies; and investigating and controlling outbreaks of foodborne 
illnesses.

 

Strengthening the Public Health System
The Department of Health maintains an active partnership and continuous communication with public health 
decision-makers at the local, state, and federal level. Coordinated response is essential in responding to widespread 
disease threats, negotiating policy and budget objectives for health improvement and assuring that information can 
flow across county lines or to other health partners. Activities include providing resources for emergency medical 
and trauma services; promoting access to healthcare in rural communities; increasing electronic communications 
between the Department, local health partners, hospitals, and emergency responders; coordinating response to 
emerging health issues with federal, state, and local partners; offering certified copies of birth, death, divorce, and 
marriage records to the public; building and supporting information networks to provide data that helps people 
make good decisions about public health.  Blue Ribbon Commission and Local Capacity Development Funds 
distributed to local jurisdictions are an essential source of support to assure a minimum level of public health 
services everywhere in the state and are primarily used to address issues pertaining to communicable disease, 
maternal and child health, immunizations and community health assessments.

 

Promote Family and Child Health and Safety
Working with many state and local partners, the Department of Health promotes healthy behaviors and the use of 
preventive health services. The agency promotes regular health checkups for everyone and prenatal care and 
education for parents. Some of the agency's most important work is to distribute vaccines for children and 
investigate and control vaccine-preventable disease. The agency provides health promotion materials and 
consultation on the best strategies; provides nutrition and health education for pregnant women; and helps 
thousands of state residents by providing healthy food through the Women, Infants, and Children (WIC) program. 
The Department of Health supports family planning/reproductive health services for women, men, and teens; 
linking children and families to health services; and providing programs to prevent injuries.

 

Promote Accurate and Timely Public Health Laboratory Results
The Department of Health's Public Health Laboratories serve the people of our state by providing accurate and 
timely laboratory results. The laboratories' broad spectrum of tests are available to local health agencies, 
Department of Health programs, and the state's health care and emergency response system. During an emergency 
response, testing services are available 24/7 or on an as needed basis.  The laboratories provide a broad range of 
tests including those that look for communicable disease, shellfish poisoning, foodborne illnesses, health issues in 
newborn babies, and contamination of air, water, and food that may endanger human health.
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State Board of Health
The State Board of Health is housed within the Department of Health but works independently to understand and 
prevent disease across the entire population. The Board adopts rules that protect the public’s health and guide 
many public health functions, including newborn screening, food safety, public water systems, and immunizations 
for school and child care entry.  The Board also serves as a public forum and works with many public and private 
partners to develop public health regulations and policy.  The Board assists  the Governor’s Interagency Council 
on Health Disparities in developing a state action plan to eliminate health disparities by race/ethnicity and gender.

 

Access to Quality Healthcare Services
All people in Washington State deserve to have access to competent and safe, quality healthcare.  The 
Department's programs work to build and maintain systems so that people in all parts of the state can access 
healthcare.  Programs include: a specialized emergency medical services and trauma care system that sets 
standards and works with hospitals and ambulance/aid services to ensure that the critically ill and injured get 
timely, high quality and appropriate care; Indian health planning, providing technical assistance to help address 
health disparities in this population; rural healthcare systems development and health professional shortage area 
designations, providing federal funding and technical assistance to hospitals and medical services to help maintain 
and improve care in rural communities. The Department of Health assists communities to recruit and retain 
physicians, dentists, and nurses in rural and underserved parts of the state.

 

Patient and Consumer Safety
Patient and consumer safety are among the Department of Health's top priorities.  The Department works to ensure 
that health care providers and facilities comply with health, safety, and professional standards through licensing, 
investigation, and disciplinary activities.  The Department collaborates with health profession boards, commissions 
and committees to regulate care by providers.  The Department of Health provides information to health care 
facilities, health care professionals, and consumers that allows them to make informed decisions.

 

Prevent and Respond to the Transmission of Communicable and Infectious Disease
The Department of Health works with many partners to protect people from communicable and infectious disease.  
The agency educates the public on ways to stay healthy and avoid contracting and spreading communicable and 
infectious disease. It monitors and tracks disease trends as well as the rate and frequency of infectious disease.  
State health programs pay for drugs and limited medical care for HIV clients and works with local health agencies 
to investigate disease outbreaks. The Department also works to prevent and reduce the spread of communicable 
and infectious disease.
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Agency 305

Department of Veterans Affairs

Recommendation Summary

Dollars in Thousands

General Fund State Other Funds Total Funds Annual FTEs

 690.3  14,921  104,210  119,131 2013-15 Expenditure Authority

 770.8  15,364  116,953  132,317 Total Maintenance Level
Difference  80.5  443  12,743  13,186 

 11.7%  3.0%  12.2%  11.1%Percent Change from Current Biennium

Performance Changes

(553) (553)Central Office Funding Reduction
(1.0) (320) (320)Enhanced Veterans Reentry Reduction
(2.0) (210) (210)Outreach Reduction

(208) (208)Veterans Outreach Administrative Reduction
 600  600 Enterprise Veterans Case Management System

 2  2 CTS Rate Adjustment
 1  1 Legal Services
 1  1 Office of Chief Information Officer

 15  97  112 CTS Central Services
 3  19  22 DES Central Services
 4  30  34 Core Financial Systems Replacement
(2) (12) (14)Fleet Program Rate Reduction
 8  43  51 Time, Leave and Attendance System
(3) (16) (19)Self-Insurance Liability Premium

 62  100  162 State Public Employee Benefits Rate
 700  1,970  2,670 WFSE General Government Master Agreement
 36  72  108 Nonrepresented Job Class Specific Increases

 147  524  671 The Coalition of Unions Agreement
 334  485  819 General Wage Increase for State Employees

Subtotal (3.0)  613  3,316  3,929 

 767.8  15,977  120,269  136,246 Total Proposed Budget
Difference  77.5  1,056  16,059  17,115 

 11.2%  7.1%  15.4%  14.4%Percent Change from Current Biennium

Total Proposed Budget by Activity

 18.9  3,446  12  3,458 Administrative Services
 688.2  2,020  110,828  112,848 Institutional Services

 2.0  4,223 (47)  4,176 Veterans Disability Services and Support
 58.7  6,288  9,476  15,764 Veterans Community-Based Services

Total Proposed Budget  767.8  15,977  120,269  136,246 
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PERFORMANCE LEVEL CHANGE DESCRIPTIONS

Central Office Funding Reduction
Savings are achieved through cost containment and efficiencies for administrative functions in the department 's 
central office.

Enhanced Veterans Reentry Reduction
One staff position is eliminated that assists with re-entry planning, advocacy and service coordination for veteran 
offenders transitioning into work release in Pierce and Cowlitz counties and into community justice centers in 
Pierce and King counties.

Outreach Reduction
Two staff positions that provide case management, outreach and access to financial support for transitioning 
veterans are eliminated. These positions include a veterans benefit assistant for the Veterans Innovation program 
and an outreach liaison for the Transitioning Warrior program.

Veterans Outreach Administrative Reduction
A reduction is made in training and education provided to veterans service organizations and other contractors 
within the department's Veterans Service program.

Enterprise Veterans Case Management System
One-time funding is provided to identify and implement a veterans case management system to streamline and 
automate existing processes. The system will help the department achieve significant business and service gains, 
minimize risk, reduce transaction costs, and vastly speed up processing of benefit entitlements.

CTS Rate Adjustment
Agency budgets are adjusted to reflect changes in Consolidated Technology Services (CTS) rates. Specific changes 
include a reduction in metered storage rates and elimination of tailored storage rates, elimination of redundant 
firewalls, reduction in long distance telephone rates, a general rate reduction to reflect administrative efficiencies 
within CTS, and enhancements to the identity management service.

Legal Services
Agency budgets are adjusted to update each agency's allocated share of charges and to reflect a reduction in legal 
service charges. The Attorney General's Office (AGO) will work with client agencies to implement stricter policies 
and best practices regarding utilization of its services to achieve lower legal bills.

Office of Chief Information Officer
Agency budgets are adjusted to update each agency's allocated share of charges and to reflect increased billing 
levels for software subscriptions and office relocation.

CTS Central Services
Agency budgets are adjusted to update each agency's allocated share of charges from Consolidated Technology 
Services (CTS) to reflect an increase in business continuity/disaster recovery costs and a new allocated charge for 
state data network costs.

2



HUMAN SERVICES - OTHER 

DES Central Services
Agency budgets are adjusted to update each agency's allocated share of charges and to align with anticipated 
billing levels from the Department of Enterprise Services (DES) in the 2015-17 biennium, including changes to the 
enterprise systems fee, personnel services, and small agency financial services.

Core Financial Systems Replacement
Agency budgets are adjusted to align with anticipated billings from the Office of Financial Management in the 
2015-17 biennium for core financial systems replacement planning through the One Washington project.

Fleet Program Rate Reduction
Agency budgets are adjusted to reflect efficiencies and reduced costs for the Department of Enterprise Services ' 
fleet program.

Time, Leave and Attendance System
Agency budgets are adjusted to align with anticipated billings for the Time, Leave and Attendance system, 
including debt service and project completion costs.

Self-Insurance Liability Premium
Agency budgets are adjusted to reflect updated premium rates and a reduction in billings for the 2015-17 
biennium.

State Public Employee Benefits Rate
Health insurance funding is provided for state employees who are not represented by a union or who are covered 
by a bargaining agreement that is not subject to financial feasibility determination.  Insurance for employees 
covered by the health insurance coalition is included in funding for their respective collective bargaining 
agreements. The insurance funding rate is $913 per employee per month for Fiscal Year 2016 and $947 per 
employee per month for Fiscal Year 2017. (General Fund-State, various other accounts)

WFSE General Government Master Agreement
Funding is provided for a collective bargaining agreement with Washington Federation of State Employees 
(WFSE), which includes a general wage increase of 3 percent, effective July 1, 2015; a general wage increase of 
1.8 percent for all employees who earn $2,500 a month or more, effective July 1, 2016; a general wage increase of 
1 percent plus a $20 per month increase for all employees who earn less than $2,500 per month, effective July 1, 
2016; salary adjustments for targeted classifications; hazard pay for designated night crews; assignment pay in 
designated areas; and employee insurance. (General Fund-State, various other accounts)

Nonrepresented Job Class Specific Increases
Funding is provided for classified state employees who are not represented by a union for pay increases in specific 
job classes in alignment with other employees. (General Fund-State, various other accounts)

The Coalition of Unions Agreement
Funding is provided for a collective bargaining agreement with The Coalition of Unions, which includes a general 
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for all employees who 
earn $2,500 a month or more, effective July 1, 2016; a general wage increase of 1 percent plus a $20 per month 
increase for all employees who earn less than $2,500 per month, effective July 1, 2016; annual payments for 
physicians and psychiatrists with board certifications; salary adjustments for targeted classifications; and employee 
insurance. (General Fund-State, various other accounts)
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General Wage Increase for State Employees
Funding is provided for wage increases for state employees who are not represented by a union or who are covered 
by a bargaining agreement that is not subject to financial feasibility determination. It is sufficient for a general 
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for employees who earn 
$2,500 a month or more, effective July 1, 2016; and a general wage increase of 1 percent plus a $20 per month 
increase for employees who earn less than $2,500 per month, effective July 1, 2016.  This item includes both 
higher education and general government workers. (General Fund-State, various other accounts)

ACTIVITY DESCRIPTIONS

Administrative Services
The Department of Veterans Affairs (DVA) Administrative Services unit provides legislative, stakeholder, public, 
and federal Veterans' Administration (VA) coordination for the department.  It is also the center of strategic 
planning and provides centralized support for all of the department's products and services, including budget, 
accounting, and payroll services; human resources; and publications and information services.

Institutional Services
DVA operates veterans homes in Spokane, Retsil, and Orting, with a combined residential capacity of 575.  These 
facilities offer skilled nursing and long-term care for honorably discharged veterans (and some spouses) who are or 
may likely become disabled and medically indigent.  At Orting, assisted living and domiciliary services are also 
provided.  The homes use an interdisciplinary team approach to providing nursing, clinic, rehabilitative therapy, 
therapeutic activity, and social services.  Eighty percent of the cost for these services is recovered from federal and 
local sources.

Veterans Disability Services and Support
The Veterans Disability and Claims Support program delivers critical services to the state’s vulnerable veteran 
population living in both urban and rural areas.  This network provides advocacy services and representation to 
ensure that veterans and their family members are able to understand and navigate the complicated federal system.  
The role of the federal Veterans' Administration is to adjudicate; it does not provide community claims support.  
DVA operates a statewide network that includes 34 contracted professional licensed war trauma counselors and 
100 contracted service officers to provide disability claims services.

Veterans Community-Based Services
The Veterans' community-based program incorporates an agency division and a statewide network of veteran 
groups that perform veteran outreach and reintegration services.  Outreach includes claims assistance, financial 
assistance, homeless prevention, incarcerated veteran reintegration, estate management, post-traumatic stress 
disorder treatment, and conservation corps participation.
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Agency 310

Department of Corrections

Recommendation Summary

Dollars in Thousands

General Fund State Other Funds Total Funds Annual FTEs

 8,118.3  1,693,615  22,044  1,715,659 2013-15 Expenditure Authority

 8,293.7  1,806,201  13,554  1,819,755 Total Maintenance Level
Difference  175.4  112,586 (8,490)  104,096 

 2.2%  6.6% (38.5)%  6.1%Percent Change from Current Biennium

Performance Changes

 4.0  7,388  7,388 Medium Custody Prison Beds
 4,521  4,521 Safety and Security Electronics

 16.0  2,000  2,000 Prison Overtime Costs
 343  343 Standardize Database Platform

 10.0  1,352  1,352 Classification Counselor Staffing
 686  686 Network Circuit for Cedar Creek Operations

 9.0  1,284  1,284 Revenue Shortfall for Law Library
 560  560 Regulatory Compliance

(43.4) (7,058) (329) (7,387)Allow Earned Time for Supervision #
(14.8) (2,338) (2,338)Prison Swift and Certain Sanctioning
(84.7) (12,718) (12,718)Allow Earned Time Enhancements #
(67.5) (10,136) (10,136)Controlled Substance #

 759  759 One-Time Relocation
 8.8  1,403  1,403 Justice Reinvestment Initiative

 10.2  1,986  1,986 STRONG-R Risk Needs Responsivity
 1.0  2,355  2,355 Increased Capacity in Work Release
 3.6  518  518 Mental Health and Intensive Treatment Unit Programming
 1.9  731  731 Electronic Medical Records

 116  116 Identicards for Offender Reentry #
(300) (300)CTS Rate Adjustment

(8) (8)Archives/Records Management
(1) (1)Audit Services

 92  92 Legal Services
 39  39 Office of Chief Information Officer

 1,255  1,255 CTS Central Services
 251  251 DES Central Services
 411  411 Core Financial Systems Replacement
(22) (22)Fleet Program Rate Reduction

 573  573 Time, Leave and Attendance System
(2,956) (2,956)Self-Insurance Liability Premium
 1,556  28  1,584 State Public Employee Benefits Rate
 7,482  20  7,502 WFSE General Government Master Agreement

 780  780 Nonrepresented Job Class Specific Increases
 54,667  11  54,678 Teamsters 117 Arbitration Award

 132  132 The Coalition of Unions Agreement
 8,005  122  8,127 General Wage Increase for State Employees
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General Fund State Other Funds Total Funds Annual FTEs

Subtotal (145.9)  65,708 (148)  65,560 

 8,147.8  1,871,909  13,406  1,885,315 Total Proposed Budget
Difference  29.5  178,294 (8,638)  169,656 

 0.4%  10.5% (39.2)%  9.9%Percent Change from Current Biennium

Total Proposed Budget by Activity

 5,600.3  1,086,833  10,436  1,097,269 Confine Convicted Adults in State Prisons
 879.8  246,232  142  246,374 Health Care Services for Adults in State Prisons

 1,371.7  336,335  3,977  340,312 Supervise  Adult Offenders in the Community
 131.1  26,366 (1,156)  25,210 Corrections - Core Administration
 12.6  2,616  2,616 Indeterminate Sentencing Review

 85,495  7  85,502 Payments to Other Agencies
 152.5  88,032  88,032 Programs to Reduce Recidivism

Total Proposed Budget  8,147.8  1,871,909  13,406  1,885,315 

PERFORMANCE LEVEL CHANGE DESCRIPTIONS

 
Medium Custody Prison Beds
Funding is provided for 256 medium custody prison beds in fiscal year 2016, at an estimated rate of $79.02 per 
day per offender, to combat the short-term projected capacity needs at this custody level.

 

Safety and Security Electronics
One-time funding is provided to repair, update and maintain essential electronic safety and security systems.  
These systems include fence alarm and intrusion systems, touch screen door and gate operator systems, video 
camera and recording systems, and fire alarm notification systems.

 

Prison Overtime Costs
Funding is provided for prison custody staffing to partially offset overtime costs related to training requirements 
that exceed the base funded level of the legislatively-approved staffing model.

 

Standardize Database Platform
Funding is provided to standardize the Microsoft SQL database platform and remove the DataBase 2 (DB2) 
platform from the database mix. The move will result in a savings of $57,000 each year by not paying the DB2 
licensing fees.

 

Classification Counselor Staffing
Funding is provided for ten classification counselor positions necessary to meet caseloads in prisons. This item will 
bring five facilities into compliance with national non-custody staff workload standards.

 

Network Circuit for Cedar Creek Operations
Funding is provided to cover the costs associated with bringing a high speed, broadband network to Cedar Creek 
Correctional Center (CCCC) and to implement a fiber Ethernet connection of 100 megabytes. CCCC has had 47 
hours of computer downtime since February 2014 and is in need of stable, right-sized network connectivity to 
ensure the safety and security of staff, inmates and the community.
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Revenue Shortfall for Law Library
Funding is provided to cover the cost of library staffing and law library operational costs so offenders can have 
constitutional access to legal materials in prisons. The prison law libraries were previously funded with offender 
betterment funds, which were not sustainable.

 

Regulatory Compliance
Funding is provided to meet Washington State Department of Ecology regulatory requirements by completing two 
compliance projects at prison facilities. The projects include groundwater cleanup at the Washington State 
Penitentiary and a wastewater treatment plant compliance report for the Clallam Bay Corrections Center.

 

Allow Earned Time for Supervision #
The offender caseload in Community Supervision is reduced by adding a "positive time" calculation for offenders 
under supervision, but excluding those on an alternative sentence. The department will evaluate an offender's 
compliance and good behavior for the preceding month and award a 15-30 day (dependent on risk to-reoffend) 
reduction to the amount of time that an offender is supervised by DOC. Providing incentives for meeting 
case-specific goals will increase an offenders compliance with programming and reduce violations. (General 
Fund-State, Cost of Supervision Account)

 

Prison Swift and Certain Sanctioning
This item will reduce prison population by decreasing the use of loss of good conduct time as a sanction for certain 
prison infractions. Currently, offenders can receive a loss of good conduct time for behaviors defined as an 
infraction. Implementing swift and certain response to infractions committed while incarcerated can be more 
effective than a loss of good conduct time that may not impact the offender for years. Examples could include the 
immediate loss of privileges such as visitation, the use of a television, or the ability to order from the commissary.

 

Allow Earned Time Enhancements #
The prison population is reduced by allowing earned time credits to be applied to confinement ordered pursuant to 
a weapons enhancement. Currently, if an offender has a weapon enhancement on one or more counts, the 
enhancement(s) are served consecutively to one another and consecutive to the underlying sentence. The current 
law does not allow offenders to receive any earned time for the weapon enhancement portion of their sentence, but 
does allow earned time on the underlying sentence. This change allows earned time on an offender's entire 
sentence, not just a portion of the sentence. The rate of time earned would be consistent to the rate allowed for the 
underlying sentence.

 

Controlled Substance #
The prison population is reduced by changing the crime of possession of a controlled substance to an unranked 
felony. This will change the amount of confinement that could be imposed for a standard range sentence for 
offenders convicted of possession of a controlled substance. These offenses are currently ranked as a Seriousness 
Level 1 on the Adult Drug Offense Sentencing Grid and convictions can result in a jail sentence of between 0-12 
months or a prison sentence between 12 months and a day to 24 months, depending on the offender's criminal 
history score. Unranked offenses have a standard sentence range of 0-12 months resulting in a presumptive jail 
sentence for all possession of controlled substance offenses.

 

One-Time Relocation
One-time funding is provided for facility expansions and relocations.
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Justice Reinvestment Initiative
Offenders are shifted away from simple incarceration in prisons to intensive community supervision with 
programming that might include chemical dependency and behavioral modification therapy. This evidence-based 
approach reduces recidivism and avoids the need for expensive contracted beds both in and out of state.

 

STRONG-R Risk Needs Responsivity
Funding is provided for ten temporary project staff to develop and implement the Department of Corrections' Static 
Risk and Offender Needs Guide-Revised (STRONG-R) tool. This will provide the department with a fourth 
generation dynamic tool that supports the principles of risk, needs and responsivity, which will reduce recidivism.

 

Increased Capacity in Work Release
Funding is provided to add 86 work release beds, 65 male beds, and 21 female beds. Work release facilities are 
community-based halfway houses that serve as a bridge between prison and life in the community. Work release is 
considered partial confinement and is authorized in statute for eligible DOC-approved offenders for up to the last 
six months of the offender's term of prison confinement. The cost of housing offenders in work release, at an 
average cost per day of $76.39 per offender, is less than the cost at prison institutions, which is $81.02 per day per 
offender.

 

Mental Health and Intensive Treatment Unit Programming
Funding is provided for intensive mental health treatment and evidence-based programming in the Monroe 
Correctional Complex Intensive Treatment Unit with a desired outcome of safely processing mentally ill offenders 
to less restrictive levels of custody.

 

Electronic Medical Records
Funding is provided for two temporary project staff to implement an Electronic Medical Records (EMR) system. 
The EMR system will be International Classification of Diseases-10 compliant, which is required by the federal 
Health Insurance Portability and Accountability Act. Transitioning the department's extensive health care 
record-keeping system from paper to EMR is anticipated to directly impact the quality of patient care and reduce 
care costs.

 

Identicards for Offender Reentry #
Funding is provided for proper state identification cards to offenders upon reentry into the community, which is 
critical for accessing services, employment and housing. The goal is for identicards to assist individuals being 
released from prison by eliminating obstacles that could lead to their return to prison, thereby reducing recidivism.

 

CTS Rate Adjustment
Agency budgets are adjusted to reflect changes in Consolidated Technology Services (CTS) rates. Specific changes 
include a reduction in metered storage rates and elimination of tailored storage rates, elimination of redundant 
firewalls, reduction in long distance telephone rates, a general rate reduction to reflect administrative efficiencies 
within CTS, and enhancements to the identity management service.

 

Archives/Records Management
Agency budgets are adjusted to update each agency's allocated share of charges and to reflect a 10 percent 
reduction in the number of boxes submitted for records storage.

 

Audit Services
Agency budgets are adjusted to update each agency's allocated share of charges and to reflect a 5 percent reduction 
in charges for audit services.
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Legal Services
Agency budgets are adjusted to update each agency's allocated share of charges and to reflect a reduction in legal 
service charges. The Attorney General's Office (AGO) will work with client agencies to implement stricter policies 
and best practices regarding utilization of its services to achieve lower legal bills.

 

Office of Chief Information Officer
Agency budgets are adjusted to update each agency's allocated share of charges and to reflect increased billing 
levels for software subscriptions and office relocation.

 

CTS Central Services
Agency budgets are adjusted to update each agency's allocated share of charges from Consolidated Technology 
Services (CTS) to reflect an increase in business continuity/disaster recovery costs and a new allocated charge for 
state data network costs.

 

DES Central Services
Agency budgets are adjusted to update each agency's allocated share of charges and to align with anticipated 
billing levels from the Department of Enterprise Services (DES) in the 2015-17 biennium, including changes to the 
enterprise systems fee, personnel services, and small agency financial services.

 

Core Financial Systems Replacement
Agency budgets are adjusted to align with anticipated billings from the Office of Financial Management in the 
2015-17 biennium for core financial systems replacement planning through the One Washington project.

 

Fleet Program Rate Reduction
Agency budgets are adjusted to reflect efficiencies and reduced costs for the Department of Enterprise Services ' 
fleet program.

 

Time, Leave and Attendance System
Agency budgets are adjusted to align with anticipated billings for the Time, Leave and Attendance system, 
including debt service and project completion costs.

 

Self-Insurance Liability Premium
Agency budgets are adjusted to reflect updated premium rates and a reduction in billings for the 2015-17 
biennium.

 

State Public Employee Benefits Rate
Health insurance funding is provided for state employees who are not represented by a union or who are covered 
by a bargaining agreement that is not subject to financial feasibility determination.  Insurance for employees 
covered by the health insurance coalition is included in funding for their respective collective bargaining 
agreements. The insurance funding rate is $913 per employee per month for Fiscal Year 2016 and $947 per 
employee per month for Fiscal Year 2017. (General Fund-State, various other accounts)
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WFSE General Government Master Agreement
Funding is provided for a collective bargaining agreement with Washington Federation of State Employees 
(WFSE), which includes a general wage increase of 3 percent, effective July 1, 2015; a general wage increase of 
1.8 percent for all employees who earn $2,500 a month or more, effective July 1, 2016; a general wage increase of 
1 percent plus a $20 per month increase for all employees who earn less than $2,500 per month, effective July 1, 
2016; salary adjustments for targeted classifications; hazard pay for designated night crews; assignment pay in 
designated areas; and employee insurance. (General Fund-State, various other accounts)

 

Nonrepresented Job Class Specific Increases
Funding is provided for classified state employees who are not represented by a union for pay increases in specific 
job classes in alignment with other employees. (General Fund-State, various other accounts)

 

Teamsters 117 Arbitration Award
Funding is provided for an arbitration award with International Brotherhood of Teamsters (Teamsters) Local 117 , 
which includes a general wage increase of 5.5 percent, effective July 1, 2015; a general wage increase of 4.3 
percent, effective July 1, 2016; seven targeted job classifications assigned to a higher salary range; supplemental 
shift premium for LPNs; payment for overtime exempt employees in specified classifications when on standby 
status; and elimination of geographic premium pay. This item also funds the employee insurance agreement. 
(General Fund-State, various other accounts)

 

The Coalition of Unions Agreement
Funding is provided for a collective bargaining agreement with The Coalition of Unions, which includes a general 
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for all employees who 
earn $2,500 a month or more, effective July 1, 2016; a general wage increase of 1 percent plus a $20 per month 
increase for all employees who earn less than $2,500 per month, effective July 1, 2016; annual payments for 
physicians and psychiatrists with board certifications; salary adjustments for targeted classifications; and employee 
insurance. (General Fund-State, various other accounts)

 

General Wage Increase for State Employees
Funding is provided for wage increases for state employees who are not represented by a union or who are covered 
by a bargaining agreement that is not subject to financial feasibility determination. It is sufficient for a general 
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for employees who earn 
$2,500 a month or more, effective July 1, 2016; and a general wage increase of 1 percent plus a $20 per month 
increase for employees who earn less than $2,500 per month, effective July 1, 2016.  This item includes both 
higher education and general government workers. (General Fund-State, various other accounts)

ACTIVITY DESCRIPTIONS

 
Confine Convicted Adults in State Prisons
The Department of Corrections (DOC) is responsible for the incarceration of felony offenders. This population 
includes offenders sentenced to confinement for violent, sex, person, drug, and offenders receiving alternative 
sentences.  The majority of resources are allocated for custody activities such as the transportation of offenders, 
operation and security of offender housing units, perimeter and access control, and security threat group 
monitoring and investigation. Prison-based production of goods as enterprise and job skills is reflected in this 
activity. Other items purchased through this activity include food service, laundry, clothing, and janitorial services; 
the administration of offender records; and routine maintenance and repairs to state-owned facilities and 
infrastructure.

 

6



HUMAN SERVICES - OTHER 

Health Care Services for Adults in State Prisons
The Department of Corrections (DOC) is responsible for medical and dental services for incarcerated offenders.  
Resources dedicated to this activity allow the DOC to hire or contract for health services staff and to purchase the 
goods and services necessary to provide basic health services to offenders (such as on-site medical and dental) and 
off-site inpatient and outpatient services.  These services consist of primary care scheduled visits, sick calls, 
outpatient medical clinic care, x-ray, lab, radiology, dental services, inpatient infirmary care, and risk management 
evaluations and assessments for the DOC and the Indeterminate Sentence Review Board.

 

Supervise  Adult Offenders in the Community
The Department of Corrections (DOC) is responsible for supervising certain felony and gross misdemeanor 
offenders upon release or when completing a sentence in the community.  These adult offenders may present high 
to low safety risks to communities as offenders qualify or earn release from jail and prison confinement.  
Resources are allocated for supervision activities/oversight that includes, but is not limited to, monitoring 
conditions of supervision, developing offender accountability plans, case planning, intervention activities, and 
violation hearings.  The basic means of reporting is face-to-face contact and by kiosk, depending upon the 
offender's history of violence or the nature of current violation behavior.  The DOC imposes swift and certain 
sanctions to reinforce expectations during the transition as offenders earn less restriction. The DOC collaborates 
with victims and stakeholders over accountability.

 

Corrections - Core Administration
The Department of Corrections (DOC) must provide basic infrastructure services in support of the confinement, 
supervision, and rehabilitation of offenders.  This activity includes such fundamental services as accounting, 
budgeting, contracting, purchasing, human resources, information technology, public disclosure, data and research, 
communications and agency administration

 

Indeterminate Sentencing Review
The Indeterminate Sentence Review Board (ISRB) makes a judicial determination of fitness for release and 
rehabilitation for offenders who committed their crimes before July 1984 per RCW 9.95.100.  Certain sex 
offenders are under ISRB jurisdiction for crimes committed after August 2001.  The statutory basis for 
consideration of their release is RCW 9.95.420.

 

Payments to Other Agencies
The Department of Corrections (DOC) must provide basic infrastructure from services provided by other state 
agencies. This activity consolidates payments the DOC makes to other support services agencies.  Funding 
supports department-wide services to include, but not limited to, self-insurance premiums, risk management, state 
human resources, information services, and other general administrative services. Service agencies include the 
Office of Financial Management, Consolidated Technology Services, Washington State Patrol, Secretary of State, 
Department of Enterprise Services, State Auditor’s Office, the Office of the Attorney General, and the Office of 
Administrative Hearings.

 

Programs to Reduce Recidivism
The Department of Corrections (DOC) provides programming to offenders based on an individual's identified risks 
and needs.  Programming resources are allocated for evidenced based interventions designed specifically to 
address underlying criminogenic behaviors, thoughts and actions to reduce recidivism and increase pro-social 
behavior, thereby changing adult offenders’ propensity to reoffend.  Interventions include adult education, sex 
offender and chemical dependency treatment, and cognitive behavioral interventions.  To ensure that offenders 
receive the correct program dosage and sequence, validated assessment tools and quality assurance measures for 
program fidelity are utilized.  Offender change programs and activities cut across the continuum from entry into 
prison through release to the community, and community supervision.
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Agency 315

Department of Services for the Blind

Recommendation Summary

Dollars in Thousands

General Fund State Other Funds Total Funds Annual FTEs

 80.0  4,407  22,917  27,324 2013-15 Expenditure Authority

 80.0  4,480  24,809  29,289 Total Maintenance Level
Difference  73  1,892  1,965 

 0.0%  1.7%  8.3%  7.2%Percent Change from Current Biennium

Performance Changes

(2) (6) (8)CTS Rate Adjustment
 1  1 Office of Chief Information Officer

 11  49  60 CTS Central Services
 3  8  11 DES Central Services
 1  3  4 Core Financial Systems Replacement

(4) (4)Fleet Program Rate Reduction
 1  1 Time, Leave and Attendance System
 5  7  12 State Public Employee Benefits Rate

 54  426  480 WFSE General Government Master Agreement
 34  35  69 General Wage Increase for State Employees

Subtotal  107  519  626 

 80.0  4,587  25,328  29,915 Total Proposed Budget
Difference  180  2,411  2,591 

 0.0%  4.1%  10.5%  9.5%Percent Change from Current Biennium

Total Proposed Budget by Activity

 65.6  436  23,782  24,218 Vocational Rehabilitation and Employment Services for the 
Blind

 1.7  635  635 Community Independent Living and Child and Family 
Programs

 12.7  4,151  831  4,982 Department of Services for the Blind Administration
 80  80 Telephonic Reading Services for the Blind

Total Proposed Budget  80.0  4,587  25,328  29,915 

PERFORMANCE LEVEL CHANGE DESCRIPTIONS

 
CTS Rate Adjustment
Agency budgets are adjusted to reflect changes in Consolidated Technology Services (CTS) rates. Specific changes 
include a reduction in metered storage rates and elimination of tailored storage rates, elimination of redundant 
firewalls, reduction in long distance telephone rates, a general rate reduction to reflect administrative efficiencies 
within CTS, and enhancements to the identity management service.
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Office of Chief Information Officer
Agency budgets are adjusted to update each agency's allocated share of charges and to reflect increased billing 
levels for software subscriptions and office relocation.

 

CTS Central Services
Agency budgets are adjusted to update each agency's allocated share of charges from Consolidated Technology 
Services (CTS) to reflect an increase in business continuity/disaster recovery costs and a new allocated charge for 
state data network costs.

 

DES Central Services
Agency budgets are adjusted to update each agency's allocated share of charges and to align with anticipated 
billing levels from the Department of Enterprise Services (DES) in the 2015-17 biennium, including changes to the 
enterprise systems fee, personnel services, and small agency financial services.

 

Core Financial Systems Replacement
Agency budgets are adjusted to align with anticipated billings from the Office of Financial Management in the 
2015-17 biennium for core financial systems replacement planning through the One Washington project.

 

Fleet Program Rate Reduction
Agency budgets are adjusted to reflect efficiencies and reduced costs for the Department of Enterprise Services ' 
fleet program.

 

Time, Leave and Attendance System
Agency budgets are adjusted to align with anticipated billings for the Time, Leave and Attendance system, 
including debt service and project completion costs.

 

State Public Employee Benefits Rate
Health insurance funding is provided for state employees who are not represented by a union or who are covered 
by a bargaining agreement that is not subject to financial feasibility determination.  Insurance for employees 
covered by the health insurance coalition is included in funding for their respective collective bargaining 
agreements. The insurance funding rate is $913 per employee per month for Fiscal Year 2016 and $947 per 
employee per month for Fiscal Year 2017. (General Fund-State, various other accounts)

 

WFSE General Government Master Agreement
Funding is provided for a collective bargaining agreement with Washington Federation of State Employees 
(WFSE), which includes a general wage increase of 3 percent, effective July 1, 2015; a general wage increase of 
1.8 percent for all employees who earn $2,500 a month or more, effective July 1, 2016; a general wage increase of 
1 percent plus a $20 per month increase for all employees who earn less than $2,500 per month, effective July 1, 
2016; salary adjustments for targeted classifications; hazard pay for designated night crews; assignment pay in 
designated areas; and employee insurance. (General Fund-State, various other accounts)

 

General Wage Increase for State Employees
Funding is provided for wage increases for state employees who are not represented by a union or who are covered 
by a bargaining agreement that is not subject to financial feasibility determination. It is sufficient for a general 
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for employees who earn 
$2,500 a month or more, effective July 1, 2016; and a general wage increase of 1 percent plus a $20 per month 
increase for employees who earn less than $2,500 per month, effective July 1, 2016.  This item includes both 
higher education and general government workers. (General Fund-State, various other accounts)
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ACTIVITY DESCRIPTIONS

 
Vocational Rehabilitation and Employment Services for the Blind
The Vocational Rehabilitation Program enables individuals who are blind or visually impaired to become 
competitively employed by developing their skills, independence, and self-confidence.  Through a federal 
Rehabilitation Services Administration grant, the Department of Services for the Blind provides comprehensive 
and individualized services to meet each participant's needs and to support each Individual Plan for Employment.  
Services include vocational counseling; post-secondary education; job readiness training; assistive technology 
devices, assessment and training; training in adaptive skills of blindness; educational transition services for teens 
and young adults; assistance with small business development; mental health counseling; transportation; assistance 
with job search, development, and placement; workplace accommodations; and employer follow-up.

The Washington State Business Enterprise Program (BEP) provides opportunities for qualified legally-blind adults 
to operate successful food service businesses in government buildings.  Types of food service businesses include 
snack/gift shops, espresso stands, delis, and cafeterias.  These opportunities are provided through the federal 
Randolph-Sheppard Act.
To be eligible for the BEP Training Program, a candidate must: be a legally-blind U.S. citizen; have an aptitude for 
business management; receive a referral from a Department of Services for the Blind (DSB) counselor; have 
practical skills; and meet legal criteria for operating a business supported by federal law.  DSB provides required 
training to become a BEP licensee for operating and managing a food-service facility; the essential pieces of food 
service equipment and small wares for each BEP facility; assistance to the new operator in opening up the facility; 
and ongoing management assistance and guidance.  Funding for this program is generated through vending machines 
in government buildings and overhead is provided through General Fund–State dollars.

 

Community Independent Living and Child and Family Programs
The Department of Services for the Blind (DSB) provides a continuum of support for blind and visually impaired 
residents of the state through an integrated services model.  The Independent Living Program teaches recently 
blinded residents how to continue living in their homes after vision loss.  Service providers visit individuals' homes 
to provide low-cost devices and instruction in blindness techniques, including how to care for self and home, 
walking with the use of a cane, and how to continue to read and write.  While 96,000 people are potentially eligible 
for these services, the program currently serves 2,000 individuals, most of whom are age 70 and over.
Through the Independent Living Program, DSB provides consultation services to families of blind children, birth 
to age 13, and to the organizations that serve them, such as preschools and schools.  The program provides 
support, networking, advice, and information to families, teachers, and others about training, educational 
programs, and resources unique to the developmental needs of blind children.  Transitional services are provided 
to youth aged 14 to 21 in conjunction with the Vocational Rehabilitation and Employment Services Program.

 

Department of Services for the Blind Administration
This activity provides administrative support and business management for the Department of Services for the 
Blind.  Administrative functions include budgeting, accounting, federal grants management, personnel, facilities 
management, information technology, and the State Rehabilitation Council for the Blind.

 

Telephonic Reading Services for the Blind
Telephonic Reading Services provides reading services to blind individuals through the use of phone lines.  The 
service is operated by the National Federation of the Blind in Baltimore, Maryland, and is mandated by RCW 
74.18.045.
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Agency 540

Employment Security Department

Recommendation Summary

Dollars in Thousands

General Fund State Other Funds Total Funds Annual FTEs

 2,312.5  693,978  693,978 2013-15 Expenditure Authority

 1,505.4  607,364  607,364 Total Maintenance Level
Difference (807.1) (86,614) (86,614)

(34.9)% (12.5)% (12.5)%Percent Change from Current Biennium

Performance Changes

 1.5  795  795 Disability Employment Initiative
 20.5  19,135  19,135 New Unemployment Tax and Benefits System

(370) (370)CTS Rate Adjustment
(3) (3)Archives/Records Management
(7) (7)Audit Services

 27  27 Legal Services
 55  55 Office of Chief Information Officer

 607  607 Administrative Hearings
 641  641 CTS Central Services
 565  565 DES Central Services
 118  118 Core Financial Systems Replacement
(14) (14)Fleet Program Rate Reduction

 165  165 Time, Leave and Attendance System
(30) (30)Self-Insurance Liability Premium

 216  216 State Public Employee Benefits Rate
 9,837  9,837 WFSE General Government Master Agreement

 8  8 Nonrepresented Job Class Specific Increases
 1,349  1,349 General Wage Increase for State Employees

Subtotal  22.0  795  32,299  33,094 

 1,527.4  795  639,663  640,458 Total Proposed Budget
Difference (785.1)  795 (54,315) (53,520)

(34.0)%  100.0% (7.8)% (7.7)%Percent Change from Current Biennium

Total Proposed Budget by Activity

 84.3  17,913  17,913 Administrative Overhead Costs
 608.0  350,063  350,063 One-Stop WorkSource System
 41.6  14,103  14,103 Labor Market and Economic Analysis

 653.6  222,625  222,625 Unemployment Insurance Benefits
 124.6  20,895  20,895 Unemployment Insurance Taxation
 15.4  795  14,064  14,859 Washington Service Corps

Total Proposed Budget  1,527.4  795  639,663  640,458 
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PERFORMANCE LEVEL CHANGE DESCRIPTIONS

 
Disability Employment Initiative
To increase employment for working age individuals with disabilities, state general funds are provided for the 
Disability Employment Initiative. Ongoing funding will support technical assistance, guidance, and 
problem-solving for agencies regarding reasonable accommodation; centralized funding for reasonable 
accommodation costs in small agencies; and a leadership academy for high school students with disabilities.

 

New Unemployment Tax and Benefits System
Continued funding is provided for increasing the efficiency of the unemployment insurance system through the 
Unemployment Tax and Benefit (UTAB) new benefits system project. (Unemployment Compensation 
Administration Account-Federal)

 

CTS Rate Adjustment
Agency budgets are adjusted to reflect changes in Consolidated Technology Services (CTS) rates. Specific changes 
include a reduction in metered storage rates and elimination of tailored storage rates, elimination of redundant 
firewalls, reduction in long distance telephone rates, a general rate reduction to reflect administrative efficiencies 
within CTS, and enhancements to the identity management service.

 

Archives/Records Management
Agency budgets are adjusted to update each agency's allocated share of charges and to reflect a 10 percent 
reduction in the number of boxes submitted for records storage.

 

Audit Services
Agency budgets are adjusted to update each agency's allocated share of charges and to reflect a 5 percent reduction 
in charges for audit services.

 

Legal Services
Agency budgets are adjusted to update each agency's allocated share of charges and to reflect a reduction in legal 
service charges. The Attorney General's Office (AGO) will work with client agencies to implement stricter policies 
and best practices regarding utilization of its services to achieve lower legal bills.

 

Office of Chief Information Officer
Agency budgets are adjusted to update each agency's allocated share of charges and to reflect increased billing 
levels for software subscriptions and office relocation.

 

Administrative Hearings
Agency budgets are adjusted to update each agency's allocated share of charges and to reflect a cap on the hourly 
rate charged for services at $120 per hour.

 

CTS Central Services
Agency budgets are adjusted to update each agency's allocated share of charges from Consolidated Technology 
Services (CTS) to reflect an increase in business continuity/disaster recovery costs and a new allocated charge for 
state data network costs.
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DES Central Services
Agency budgets are adjusted to update each agency's allocated share of charges and to align with anticipated 
billing levels from the Department of Enterprise Services (DES) in the 2015-17 biennium, including changes to the 
enterprise systems fee, personnel services, and small agency financial services.

 

Core Financial Systems Replacement
Agency budgets are adjusted to align with anticipated billings from the Office of Financial Management in the 
2015-17 biennium for core financial systems replacement planning through the One Washington project.

 

Fleet Program Rate Reduction
Agency budgets are adjusted to reflect efficiencies and reduced costs for the Department of Enterprise Services ' 
fleet program.

 

Time, Leave and Attendance System
Agency budgets are adjusted to align with anticipated billings for the Time, Leave and Attendance system, 
including debt service and project completion costs.

 

Self-Insurance Liability Premium
Agency budgets are adjusted to reflect updated premium rates and a reduction in billings for the 2015-17 
biennium.

 

State Public Employee Benefits Rate
Health insurance funding is provided for state employees who are not represented by a union or who are covered 
by a bargaining agreement that is not subject to financial feasibility determination.  Insurance for employees 
covered by the health insurance coalition is included in funding for their respective collective bargaining 
agreements. The insurance funding rate is $913 per employee per month for Fiscal Year 2016 and $947 per 
employee per month for Fiscal Year 2017. (General Fund-State, various other accounts)

 

WFSE General Government Master Agreement
Funding is provided for a collective bargaining agreement with Washington Federation of State Employees 
(WFSE), which includes a general wage increase of 3 percent, effective July 1, 2015; a general wage increase of 
1.8 percent for all employees who earn $2,500 a month or more, effective July 1, 2016; a general wage increase of 
1 percent plus a $20 per month increase for all employees who earn less than $2,500 per month, effective July 1, 
2016; salary adjustments for targeted classifications; hazard pay for designated night crews; assignment pay in 
designated areas; and employee insurance. (General Fund-State, various other accounts)

 

Nonrepresented Job Class Specific Increases
Funding is provided for classified state employees who are not represented by a union for pay increases in specific 
job classes in alignment with other employees. (General Fund-State, various other accounts)

 

General Wage Increase for State Employees
Funding is provided for wage increases for state employees who are not represented by a union or who are covered 
by a bargaining agreement that is not subject to financial feasibility determination. It is sufficient for a general 
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for employees who earn 
$2,500 a month or more, effective July 1, 2016; and a general wage increase of 1 percent plus a $20 per month 
increase for employees who earn less than $2,500 per month, effective July 1, 2016.  This item includes both 
higher education and general government workers. (General Fund-State, various other accounts)
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ACTIVITY DESCRIPTIONS

 
Administrative Overhead Costs
Administrative Overhead consists of the core functions essential to operate the Employment Security Department.   
Resources dedicated to these functions include the Commissioner's Office and the agency's executive policy staff.  
Also included are the centralized functions for Information Technology, Human Resources, Fiscal and Budget, 
Contracts, Communications, and Office Services. (General Fund-Federal, General Fund-Local, Administrative 
Contingency Account-State, Employment Services Admin Account-State, Unemployment Compensation Admin 
Account-Federal).

 

One-Stop WorkSource System
This activity matches employers who need workers with people seeking jobs.  Services provided to businesses 
include assessing employer needs, listing employer job openings, screening and referring applicants, providing a 
database of job seekers, assisting with recruitment efforts, and working with local economic development councils 
on potential new businesses.  Services for job seekers include doing skills assessments, offering workshops on 
resume writing and job skills development, making referrals to local training and education programs, providing an 
automated job bank, offering reemployment services for unemployment claimants, and meeting local area job skills 
in demand.  Some of the federal funds pay for job training programs to improve employment prospects of 
economically disadvantaged adults, youth, and dislocated workers. (General Fund-State, General Fund- Federal, 
General Fund-Local, Unemployment Compensation Admin Account-Federal, Administrative Contingency 
Account-State and Employment Services  Administrative Account-State ).

 

Labor Market and Economic Analysis
Labor Market and Economic Analysis provides economic data to businesses, private planners, educators, 
legislators, government agencies, media, and the general public.  Some of this information includes industry and 
occupational employment and earnings, labor supply and demand, economic forecasts, unemployment rates, and 
wage statistics.  It is the primary source of labor market information supplied to key decision-makers throughout 
Washington State.  (General Fund-Federal, Administrative Contingency Account-State, Employment Services 
Admin Account-State, Unemployment Compensation Admin Account-Federal)

 

Unemployment Insurance Benefits
Established in 1935 by the federal Social Security Act, the unemployment insurance program provides partial 
replacement of wages to workers unemployed through no fault of their own.  Unemployed residents receive 
benefits each week while they are searching for new employment.  Agency staff administer benefits, detect and 
collect money for overpayments, manage the unemployment trust fund, and administer the Old Age Survivors 
Insurance.   (Unemployment Compensation Admin Account-Federal, Administrative Contingency Account-State, 
Employment Services Administrative Account-State)

 

Unemployment Insurance Taxation
Established in 1935 by the federal Social Security Act, unemployment benefits are paid for and financed by a tax 
on employers.  The department administers the state's unemployment tax law, ensuring that all employers pay their 
unemployment taxes.  Staff are also responsible for maintaining systems that deposit and record employers' tax 
filings and statements in an accurate and timely manner.  (Unemployment Compensation Admin Account- Federal)
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Washington Service Corps
Established under RCW 50.65, the Washington Service Corps addresses locally identified needs through 
community service in five priority areas: education, environment, homeland security, human needs, and public 
safety.  In exchange for successfully completing their term of service, program participants earn a $4,725 
education award to help pay the cost of attending institutions of higher education or to repay qualified student 
loans.  In addition, the Washington Service Corps administers the Washington Reading Corps program to improve 
the reading skills of 16,000 struggling readers in grades K-6 across Washington State. (General Fund-Federal, 
General Fund-Local, Administrative Contingency Account-State)
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