
State Government 
Indicator 1: Improve the Quality of the Workforce 

 
Measure a: Recruitment and Retention Rates; Statewide Turnover - Overall 
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Statewide Turnover - Overall 
 FY 03 FY 04 FY 05 FY 06 FY 07 FY 08 FY 09* 

Total 9.2% 9.1% 9.4% 9.5% 7.8% 7.7% 7.1% 
Resignation 4.5% 4.5% 4.9% 5.6% 4.8% 4.7% 3.7% 
Retirement 1.9% 1.9% 1.9% 1.7% 1.7% 1.9% 1.8% 
Dismissal 0.4% 0.4% 0.4% 0.4% 0.2% 0.1% 0.2% 
RIF/Other 2.4% 2.3% 2.2% 1.8% 1.2% 1.1% 1.4% 
1st half of the year 

 
 
 
 
 
 
 
 
 
 
 
Sources: 
Washington State Department of Personnel 

Description: 
Statewide turnover in the first half of 
FY09 was below the same time period in 
FY08. 

This indicator is the percentage of state 
employees who left state service for any 
reason, including resignation, retirement, 
dismissal, and others.  It does not reflect 
employees transferring between agencies, 
only those leaving state service. 

Data prior to FY07 is not comparable to 
data in FY07 and later years, due to data 
query revisions after conversion to 
HRMS. Prior to FY 07, some non-
permanent employees were included in the 
turnover data. 

http://www.dop.wa.gov/strategichr/WorkforceDataTrends/Pages/default.aspx�
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