
PEBB  Eligibility Considerations

Benefit Eligibility 
Subsequent to 1st Month

Benefit Eligibility 
First Month

Work Hour 
Expectation 

Duration of Employment 
Expectation 

Will the employee 
work ½ time or 

more PER 
MONTH?

More than 6 
months

(permanent)

Less than 6 
months

(nonpermanent)

3-8 months & 
returning 

following season
(seasonal)

9+ months & 
returning 

following season
(career seasonal)

Will the employee 
work ½ time or 

more PER 
MONTH?

Will the 
employee work 
½ time or more 

across the 
season?

YES
Eligible 

Permanent 

NO

Eligible 
Seasonal

YES

Eligible 
Career 

Seasonal
YES

START IN THIS 
COLUMN

NO

*When expectations or actual 
employment duration and work hours 

change for a particular position, 
reassess PEBB category and eligibility 

and clarify in writing with employee.

Not 
Eligible*

NO

Not Eligible
As 

nonpermanent*

YES

Employee has 
worked 6 

consecutive 
months and will 
continue into the 

next month.

Eligible as 
Nonpermanent 

(starts in 7th month)

Average ½ or 
more time over 
last six months

NO

Not 
Eligible*

Not 
Eligible*
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