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Premium Surcharges

* Employees who did not attest to the premium surcharges
during the attestation period:

¢ Will be defaulted to pay the tobacco use and spouse/domestic
partner surcharges, as applicable

* Employees of state agencies will be defaulted on June 30

¢ Will receive a letter in early July offering an additional opportunity
to attest (Adjustment Period)

¢ Premium surcharges for defaulted employees who attest during
the Adjustment Period will be removed retroactively to July 1, 2014
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Adjustment Period

* Premium Surcharge Adjustment Period:
e July 1 through August 29
* My Account will reopen for the premium surcharges
¢ Phone line will reopen for the premium surcharges
e PEBB will continue to key all paper attestations received during
the adjustment period, unless the agency requested to key their
own initially
e Completed attestation forms must be postmarked by August 29
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Adjustment Period continued

e The Adjustment Period is for premium surcharge
attestation only

e Open enrollment changes are not permitted during
the adjustment period

* Unless there is an event that triggers a special open
enrollment
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Newly Eligible Employees

* Newly eligible employees have:

¢ 31 days from their date of eligibility to attest to the premium
surcharges

¢ 60 days from the effective date to complete the three
requirements and attest to earn the wellness incentive

¢ Amendments to the Employee Enrollment Guide are
available on the Pers/Pay and PEBB websites and through
the warehouse
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Newly Eligible Employees continued

e Amendments include:

* A cover letter explaining the changes

New Employee Enrollment/Change form

Employee Attestation Worksheet

Premium Surcharge Attestation form

Wellness Incentive Attestation form

e All amendments should be shared with each newly

eligible employee .
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Changes to Attestations

* Employees may make changes to their attestation:

¢ No later than 60 days after the event that triggers the special
open enrollment

* A Premium Surcharge Change form will be available in the
very near future

¢ The effective date of the change is the first of the month
following the receipt of the form
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Annual Open Enrollment

* Employees will be asked to:

¢ Re-attest to the
spouse/domestic partner
premium surcharge each year
during annual open
enrollment
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ACA - Employee Status Codes

* Enter ACA status codes in HRMS for new or returning
employees, or employees who have a change in
employment status

* Instructions posted on the PersPay website will be
updated in June

e Updates will provide definition of:
¢ New Employee
e Returning Employee

e Change in Employment Status
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ACA — Entry of Retroactive Codes

e Beginning 1/1/14, PEBB asked that you manually track
and retain ACA Status Codes

¢ The ACA Status Code field was added to HRMS on 3/25/2014

¢ Insome cases, there may have been more than one code

e Guidance to address these retroactive codes will be available in
June

¢ Manually tracked codes should be being entered into HRMS, if not
already entered

e Qur goal is to ensure retroactive codes are accurate as if they were
entered real time
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e Letter to employer

airg e HearBerey) e B washingion
Folnaas <« healthplanfinder

Olym s, LA SR

<< Date »>

<= Company Name== 2pplication ID:<< Application ID ==
<< Business Mailing Address >»>
<= City, State, Zip Code ==

Subject — Health C: ge for

Dear Employer:

This letteristo inform you that one of your employees, <<Individual Name= =, applied for health
insurance coverage through Washington Heatthplanfinder and was determined eligible for a health
insurance premium tax credit.

This det

essertial coverage to the employee or the coverage offered may not be affordable
Starting in 2015, employers with S0 or more full-time employees may owe an additional tax ifthey

don't offer affordable group health coverage and one of their employeesis detemmined eligible for a
heailth insursnce premium tax credit.

Formore infornation, please visit Hiouiwwwirs govipublirs-dropin=13-43 PDF
How to Contact Washington Healthplanfinder

incudes rit that your organization may not have offered minimum

Contact usif you have any questions about this letter. Let us knowif you need help applying for or
accessing your health insurance due to a disability. You can contact usin any of the: following ways
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e Thank you

Questions
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