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PREAMBLE

The Rules contained herein constitute an Agreement between the State of Washington
hereinafter referred to as the “Employer”, and the FERRY AGENTS, SUPERVISORS,
AND PROJECT ADMINISTRATORS ASSOCIATION, hereinafter referred to as the
“Union”, governing wages, hours and other conditions of employment of employees as
classified.

Washington State Ferries (WSF) employees are State employees covered under their own
separate  RCW 47.64 which provides for negotiation of Collective Bargaining
Agreements (CBA) and recognizes past practice. Issues of past practice shall be
incorporated into the contract during the term of the Agreement or shall have no
application in the next agreement. Accordingly, issues covering State employees other
than under 47.64 are subject to negotiation as the issues will apply to RCW 47.64
employees.

All of the following Articles shall apply to the entire Agreement uniformly. Should any
Rules in the subsequent Appendices, which by this reference are incorporated herein,
modify these Articles, such subsequent Appendices shall take precedent and apply only
to those employees and/or conditions covered by the Appendix.


http://apps.leg.wa.gov/RCW/default.aspx?cite=47.64
http://apps.leg.wa.gov/RCW/default.aspx?cite=47.64
http://apps.leg.wa.gov/RCW/default.aspx?cite=47.64




ARTICLE 1 — DEFINITIONS

Specific Definition: Unless the context of a particular Section of this Agreement clearly
dictates otherwise, the following terms shall have the following meanings:

1.01 Agreement
The term “Agreement” shall refer to the present contract, of which this Section is
a part, as it presently exists between the Employer and the Union.

1.02 Employee
The term “Employee” includes all persons in the service of the Employer
classified in this Agreement.

1.03 Spouse
“Spouse” means all persons such as a wife, husband, or state registered domestic
partner as defined by RCW 26.60.020 and RCW 26.60.030.

1.04 Employer
The term “Employer” means the State of Washington.

1.05 Union
The term “Union” means the Ferry Agents, Supervisors, and Project
Administrators Association (FASPAA).

1.06 Parties
The term “Parties” means the Employer and the Union.

1.07 Termination
The term “termination” shall be the ending of an employee’s employment with
the Employer.

1.08 Demotion
“Demotion” is the act of reducing employees in rank from their present
classification or pay rate to a lower classification or pay rate.

1.09 Promotion
“Promotion” is the act of raising employees in rank from their present
classification or pay rate to a higher classification or pay rate.

1.10 Year Around Positions or Year Round Assignments
The term “year around positions” or “year round assignments” is forty (40) hours
of scheduled straight time work within a one (1) week work period, which is
expected to exist, during periods of the lowest level of scheduled service.

1.11 Temporary Position or Temporary Assignment

The term “temporary position” or “temporary assignment” is any position and/or
assignment which is not defined as a year around position or assignment.

FASPAA 2013-15
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Year Around Employee

The term “year around employee” is any employee who is assigned to a year
around position. All regular full time employees in year around positions and
designated relief positions as defined in Section 1.13 shall be assigned forty (40)
hours of straight time work per one (1) week work schedule in the terminal.

Relief Employee

The term “relief employee” shall be an employee working on a year around basis,
who shall be assigned at least forty (40) hours of straight time work per week, to
relieve year around employees who are not scheduled for work.

Home Terminal Defined
A. The home terminal for a Relief Supervisor is the non-contracted terminal
closest to the employee’s residence.

B. A Probationary Reserve home terminal is the terminal assigned during a
bid period.
C. Supervisors (regular and probationary) who are assigned one terminal, that

terminal shall be their home terminal.

D. Supervisors (regular and probationary) who are assigned multiple
terminals shall be assigned by the Employer one terminal within that
assignment as their home terminal.

Work Week
The term “work week” shall be seven (7) consecutive days, Sunday through
Saturday.

Penalty Pay

“Penalty pay” shall be at the straight-time rate of pay and shall be paid in addition
to whatever rate of pay (straight-time or overtime) is being paid when penalty
work is performed. The penalty rate of pay shall be paid as specified in the
penalty provisions of this Agreement.

Pay Period

The term “pay period” denotes compensation earned during the first day through
the 15th day of each calendar month, or compensation earned during the 16th day
through the last day of each calendar month. There shall be twenty-four (24) pay
periods in each calendar year.

Continuous Employment
“Continuous employment” shall be broken by:

Resignation;

Discharge;

Termination; or

Written notice of layoff of six (6) months or more.

OCOow>
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1.19 Administrative Assignment
When WSF determines the need for an administrative assignment, Terminal
Supervisors may apply to work outside their normal job duties for a period of
time.

1.20 Peer Review Committee
A “Peer Review Committee” is a Committee of three (3) year round Terminal
Supervisors established to provide coaching/mentoring, counseling and training to
the employees covered under this Agreement and shall be utilized by management
as a tool to enhance performance or conduct prior to disciplinary action.

1.21 Years of Service or Years of Employment
“Years of Service” or “Years of Employment” is total employment time with
WSF unless otherwise defined.

1.22 Peak Season

“Peak Season” shall include the months of May, June, July, August, and
September of each calendar year.

Other Definitions and Terms
Unless the context of a particular section in question indicates otherwise, all other words
and terms used in this Agreement shall be given their common and ordinary meaning.

ARTICLE 2 — RECOGNITION

2.01 The Employer recognizes the Union as the representative of all employees as
classified herein and the sole collective bargaining agency for the purpose of
acting for the employees in negotiating and interpreting the Agreement and
adjusting disputes.

ARTICLE 3 — SCOPE
3.01 This Agreement shall apply to all vessels and facilities of the Department of

Transportation’s Washington State Ferries engaged in the transportation of
passengers, automobiles, and freight on Puget Sound and adjacent inland waters,
the Straits of Juan de Fuca, and the waters adjacent to the San Juan Islands and
ports in British Columbia. This Agreement shall apply to all employees who
serve as Terminal Supervisors.

The parties agree that the provisions of this Agreement constitute the complete
agreement between the parties, provided that any prior understanding executed by
the parties and contained in a letter or Memorandum of Understanding (MOU)
will be continued during the duration of the Agreement unless the subject matter
contained in the letter or MOU has been subsequently amended, modified,
changed or altered in any way by a term or provision of the Agreement. Also, it
is expressly understood and agreed upon that no term or provision of this
Agreement may be amended, modified, changed, or altered except by a written

FASPAA 2013-15
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agreement executed by the parties. This clause does not constitute a waiver by
either party of its duty to bargain pursuant to RCW 47.64.

ARTICLE 4 — MANAGEMENT RIGHTS

Subject to the specific terms and conditions of this Agreement, the Employer
retains the right and duty to manage its business, including but not limited to the
following: the right to adopt regulations regarding the appearance, dress, conduct
of its employees, to direct the work force consistent with work procedures as are
necessary to maintain safety, efficiency, quality of service, and the confidence of
the traveling public, and to determine the Employer’s budget and size of the
Employer’s workforce.

Supervisory duties enumerated by management shall be part of the job duties of
Terminal Supervisors. Terminal Supervisors shall be evaluated on the
performance of their duties. WSF shall either train or designate in writing to the
supervisors WSF's expectations regarding the scope of their supervisory duties.

Venue for Discipline

Management shall conduct discipline investigations, hearings or any meeting
associated with any employee's discipline at any venue management chooses,
other than the discipline shall be conducted in an area away from the immediate
visual presence of other employees other than those conducting the discipline.

ARTICLE 5 — STRIKES, WORK STOPPAGES AND LOCKOUTS

Pursuant to RCW 47.64, there shall be no strike, lockouts or work stoppages at
any time. Rather, any dispute arising between the parties will be resolved
according to the provisions contained within the Labor Agreement and/or
RCW 47.64.

ARTICLE 6 -NON-DISCRIMINATION

The parties will not discriminate against any employee for activity, or lack
thereof, on behalf of or membership in the Union. Neither the Employer nor the
Union will discriminate against any employee or applicant for employment
because of race, creed, sex, age, color, national origin, military status, status as an
honorably discharged veteran, disabled veteran, Vietnam era veteran, genetic
information, political affiliation, marital status, sexual orientation, any real or
perceived sensory, mental or physical disability in @ manner which is in violation
of applicable state or federal laws. This non-discriminatory policy shall be
applicable to upgrading, demotions or transfer, layoff or termination, rates of pay
or forms of compensation, recruitment or advertising, and selection for training,
including apprenticeship.

Where the masculine or feminine gender has been used in any job classification or
in any provision in this Agreement it is used solely for the purposes of illustration

FASPAA 2013-15
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and shall not in any way be used to designate the sex or the employee eligible for
the position or the benefits of any other provisions.

The Employer and the Union agree that sexual harassment of any nature is strictly
prohibited. Processing of sexual harassment complaints shall be in accordance
with applicable Department of Transportation policies and procedures.

If a FASPAA bargaining unit employee asks for an accommodation or the
Employer determines an employee is not capable of performing the essential
functions of the employee’s job, with or without reasonable accommaodation, the
Employer shall evaluate open positions in the ferry system to determine if such a
position could be performed by the employee. The employee will be allowed to
transfer to an open position the employee can perform. The Employer and
FASPAA shall meet to discuss any contractual barriers (i.e., seniority), to the
employees transfer.

ARTICLE 7 — UNION SECURITY

Pursuant to RCW 47.64.160, all bargaining unit employees shall fulfill a union
security obligation as a condition of continued employment. The Employer shall
enforce this obligation by deducting from salary payments, on the receipt of
written authorization from the employee, the uniform dues, including initiation
fee, required for membership or, for non-members, a fee equivalent to such
uniform dues including initiation fee.

No provision of this Article shall preclude an employee from executing the right
of non-association based on a bona fide religious tenant of teaching of a church or
religious body of which the employee is a member. Such employee shall pay an
amount of money equivalent to dues to a non-religious charity or to another
charitable organization agreed upon by the employee affected and the Union.

The Union agrees to indemnity and hold harmless the Employer for any and all
liability resulting from such deductions.

ARTICLE 8 — UNION STEWARDS

The Union may elect or designate a union steward by classification (who shall be
recognized by the Employer). The Union Steward is recognized as an authorized
representative of the Union for settling grievances and disputes. Representatives
of management with authority to settle such matters will meet with the union
steward and work for the resolution of such matters. A union steward who has
participated in Step 1 of the grievance procedure will be allowed to attend
grievance meetings, without loss of wages or benefits, scheduled by the
Employer. Union stewards will be allowed to investigate grievances during their
normal work day provided no necessary and required work is interrupted by the
steward’s absence and the steward’s supervisor has given the steward prior
approval to engage in such activity.

FASPAA 2013-15
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10.01

10.02

10.03

ARTICLE 9 — VISITATION

Upon prior notification, authorized representatives of the Union shall be allowed
to go on the Employer’s property and on board vessels covered by this
Agreement. The Employer will issue each duly accredited representative a pass
for such visits to include vehicles.

It is not the intent of this Article to circumvent the provisions of Article 34,
Passes.

ARTICLE 10 — LABOR-MANAGEMENT COMMITTEE

The Labor-Management Committee (LMC) shall consist of not more than three
(3) year round members appointed by each party. Additionally, there may be one
(1) year round alternate designated by and on behalf of each party. Alternate
members may attend all meetings but may not act as Committee member except
when replacing a standing member.

By mutual agreement, the Committee may invite other individuals (e.g., subject
matter experts) to attend and participate in Committee meetings. Each party may
authorize not more than two (2) observers for any Committee meeting, provided
that such observers are subject to compliance with all terms of this Article. The
Committee may also agree to exclude observers at any time. Meetings will be co-
chaired alternately by a WSF designee and a union representative who shall be
designated by the President of FASPAA. A recording secretary may be provided
for purposes of preparing minutes of Committee meetings, but no verbatim
recordings of the Committee meetings may be made.

Unless otherwise mutually agreed, each party may submit no more than two (2)
issues to be placed on the agenda for each meeting. Unless waived by mutual
agreement, agenda items are to be submitted to the Chair at least three (3)
working days before the next scheduled meeting. The Chair will compile a
complete agenda to be prepared and available to all members at least one (1) work
day prior to each meeting. The agenda will include a brief description of each
item to be discussed. Topics not on the agenda will not normally be discussed,
but may be placed on the following meeting’s agenda. Emergency items may be
added to the agenda by mutual consent. Discussion of agenda items will be
alternated. Topics of each meeting will be recorded as they are discussed.
Committee recommendations on any subject may be adopted by affirmative vote,
upon the motion of any Committee member. Motions to adopt recommendations
must include the verbatim text of the recommendation under consideration.

The Employer will be responsible for paying wages of participating FASPAA
members on the LMC. Employees will be paid at the straight-time rate of pay
while in attendance at the LMC if the LMC meets on an employee’s work day.
Employees will be provided reasonable prep time and travel time to and from
LMC meetings as determined by the Employer. If the LMC meeting is scheduled
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to be convened on an employee’s regularly scheduled day off, the employee shall
have the option of either attending the LMC meeting on his/her own time or to
reschedule his/her day off within the same week the LMC meeting is convened.
The specific scheduled day off shall be mutually agreed to by the employee and
the employee’s supervisor. If the employee requests to reschedule his/her day off,
said request shall be made not less than ten (10) calendar days prior to the LMC
meeting date. The Committee shall meet at reasonable times and places as
mutually agreed, but shall make every effort to meet not less than once every
three (3) months. Meetings will be limited to no more than four (4) hours in
duration, unless otherwise agreed. Meetings will be held in state facilities or in
other mutually agreed upon facilities which may be available at no cost to the
parties. Every attempt will be made to adhere to the meeting schedule, realizing
that some flexibility is necessary.

The Committee shall have no power to contravene any provision of the parties’
Labor Agreement, to enter into any agreements binding the parties, or to resolve
issues or disputes surrounding the implementation or interpretation of the parties’
Labor Agreement.  Matters requiring contract modification shall not be
implemented until a written agreement has been executed. The Committee shall
forward written recommendations on modifications to the Labor Agreement to the
FASPAA President and the WSF Director. Recommendations made by the
Committee will be considered during contract negotiations.

It is recognized that none of the recommendations resulting from committee
meetings, regardless of subject, are binding. No specific grievances shall be
discussed and no bargaining shall take place. However, topics that could lead to
grievances, or which have been the subject of past grievances, may be discussed.
The Chair shall recognize a motion from either party to table a topic for further
study. Each topic on an agenda will be fully discussed and action reached before
proceeding to another topic. Topics requiring further study may be tabled.
Where mutually satisfactory decisions on recommendations are not reached, the
topic shall be cancelled, thereby reverting to its proper place in the parties’ other
labor-management relations (e.g., grievance procedures, negotiations, etc.).

ARTICLE 11 — PEER REVIEW COMMITTEE

Terminal Supervisors shall elect (via e-mail) six (6) year round Supervisors, three
(3) of which will be appointed by management to serve as the union
representatives of the Peer Review Committee (PRC).

When management recognizes an employee whose level of performance, or
conduct, is below standard, the PRC will be convened to decide upon a strategy to
correct and raise the employee’s performance or conduct.

The Committee shall meet a minimum of once per year with management to
establish procedures for its operation. Members of the PRC shall receive
applicable pay when providing services for the PRC.
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ARTICLE 12 — DEFINITION OF TERMINAL SUPERVISORS

Supervisor is a regular full-time employee who has completed the probationary
period, who is assigned to a year round position and a specific terminal. As a
regular full time employee, the employee receives all fringe benefits. A
Supervisor working multiple terminals during a bid season shall qualify for travel
time and mileage on days not assigned to the home terminal.

A Relief Supervisor is a regular full-time employee working on a year round basis
who has completed the probationary period, is assigned to a home terminal, who
serves as a Relief Supervisor for other supervisors at any terminal who are: on
vacation, using a comp time day, sick, in training, or as assigned by management.
Such Supervisor receives all benefits. While working at a terminal, including the
employee’s home terminal, Relief Supervisors shall be paid assignment pay in
accordance with Appendix “A”. Additionally, when assigned to work at a
terminal other than their home terminal, the employee shall be paid mileage in
accordance with Schedule A.

An On-Call Supervisor is not guaranteed forty (40) hours of work per week as a
supervisor and may be assigned to work other classifications in the Terminal
Department in the IBU Agreement. On-Call Supervisors are not entitled to any
particular assignment or hours except as otherwise granted in this Agreement. All
rights and benefits granted to an On-Call Supervisor are contained solely in this
Agreement. This classification receives all fringe benefits, except travel time.
This classification will ultimately not be utilized on a regular basis. This
employee may travel to different terminals. When doing such the employee is
paid mileage, but not travel time.

A Retired On-Call Supervisor is a Supervisor who has retired from WSF and has
been selected to be included in the On-Call pool and expected to be available on a
24/7 basis for on call work at any terminal to a maximum of eight hundred sixty-
seven (867) hours per year. Such Supervisor is not guaranteed any regular
number of hours per week, and receives a wage rate without benefits and without
travel time and mileage. Assignment restrictions also apply during the peak
season months of May, June, July, August, and September when they will select,
via their retirement seniority, two (2) consecutive days off per week as identified
by the Employer. Retired On-Call Supervisors do not accrue leave credits, but
shall be entitled to select, via retired reserve seniority, peak season weekly and
daily absences; two (2) consecutive calendar weeks and up to five (5) single days.
Retired On-Call Supervisors will be dispatched in accordance with Article 37,
Dispatch Rules. Outside of Department of Retirement Services (DRS) restrictions
and rights conferred under this Agreement, Retired On-Call Supervisors rendering
themselves unavailable shall lose their standing and position and will be
precluded from future employment as a Retired On-Call Supervisor. Effective
June 7, 2004, the following exception applies to mileage incurred as follows. A
Retired On-Call Supervisor required to use their personal vehicle at any time
during the work day for WSF business shall be reimbursed the mileage payment
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at the contractual rate. Upon acceptance into the On-Call pool, a Retired On-Call
Supervisor will be placed at the bottom of the On-Call pool list. Retired On-Call
Supervisors are assigned by dispatch rules of this Agreement.

ARTICLE 13 — SELECTION OF TERMINAL SUPERVISORS

13.01 Selection and Hiring

13.02

13.038

A.

Notwithstanding any other provision of this Agreement, the selection and
hiring of Terminal Supervisors shall remain the responsibility of the
Employer. Successful applicants will be tentatively offered a position
contingent upon satisfactory completion of all training and satisfactory
results of the Employer’s drug test. The successful candidate(s)
understand that the FASPAA collective bargaining agreement (CBA)
governs the terms and conditions of employment in this position.

The employer will post notification of vacancies in the On-Call Supervisor
pool both within the DOT-WSF organization and outside the DOT-WSF
organization concurrently. The notice will identify the vacant position and
will indicate applications are being accepted. The announcement will also
provide details of how an applicant shall apply for the vacant position.
The Employer will evaluate applicants in the following order:

1. The Employer will first consider applicants for new Terminal
Supervisor positions who are terminal employees in good standing
with the Inlandboatmen’s Union (IBU).

2. If the Selection Committee (Committee) determines that there is
not a sufficient number of qualified applicants or there are no
qualified terminal applicants, the Committee shall then consider
other applicants currently employed with DOT-WSF.

3. If the Committee determines that there is not a sufficient number
of qualified applicants or there are no qualified applicants currently
working with DOT-WSF, the Committee shall have the right to
consider applicants from outside of the DOT-WSF organization.

Right of Return for Employees Selected from IBU- General Bargaining Unit

Employees selected from the IBU - General Bargaining Unit shall have right of
daily return as provided for in the IBU - General Agreement or if their position is
eliminated from the Terminal Supervisor’s Agreement through a reduction in

force.

Evaluation of Applicants

A

Applications will be evaluated by a committee consisting of three (3)
management representatives and the three (3) year round Terminal
Supervisors, who will be elected by the Terminal Supervisors.
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Following the evaluation process the committee will submit to the
Employer the names of the top three (3) candidates for the first vacancy
and one additional candidate for each additional vacancy for the
Employer’s final selection. The Employer will then select one (1) of the
three (3) names submitted to fill the vacancy provided that the applicant
meets the minimum requirements of the position. The committee’s
selection decision and the Employer’s final selection decision are not
subject to the grievance procedure.

If requested by an applicant, the Employer will provide, in writing, the
reason or reasons for not being selected.

13.04 Administrative Assignments

A.

Selection for Administrative Assignment

Terminal Supervisors, from time to time, may be called to work on
administrative assignments or projects. Employees selected as new
Terminal Supervisors shall be required to work as a Terminal Supervisor
for a minimum amount of time (as described elsewhere in the Agreement)
prior to working in an administrative assignment in accordance with
Article 14.

Terminal Supervisors will be given first opportunity for all administrative
assignments they are qualified to perform. Management will determine the
home base assignment of all administrative assignments. Rules governing
administrative assignments are attached as Appendix B. Should a
supervisor work on an administrative assignment, their shift shall be open
for bid by seniority amongst all Terminal Supervisors. The next available
supervisor waiting for upgrade shall be promoted to fill the last available
vacancy.

Compensation for Administrative Assignment

Administrative assignments or projects will be paid as an Administrative
Assignment Supervisor (pro rata to the salary if necessary) as listed in
Appendix A, Rates of Pay, unless that project is less than sixty (60) days.

Return Process Following Completion of Administrative Assignment

At the completion of the administrative assignment, the Supervisor
working the administrative assignment shall return to their previous
assignment. In the event there has been a rebid of assignments, the
Supervisor working the administrative assignment will then select a new
assignment based on their seniority.
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ARTICLE 14 — PROBATIONARY PERIODS

Probationary Period for Terminal Supervisors Managers

A. A new Terminal Supervisor shall serve a probationary period of two
thousand eighty (2,080) hours. Hours spent engaging in the following
activities will not be counted towards the two thousand eighty (2,080)
hours of probationary status:

1. Time spent in Terminal Supervisor Orientation classes; and/or
2. Time spent in administrative assignment(s).

Frequency of Evaluation During Probationary Period
Terminal Manager(s) shall evaluate probationary Supervisors a minimum of twice
a year.

Extension of Probationary Period

The probationary period may be extended for an additional two thousand eighty
(2,080) hours. Prior to an extension occurring, the employee will be provided
with a plan for improvement in accordance with Article 11.02. The employee
will be notified in writing of such action prior to the end of the initial
probationary period.

Demotion of Probationary Terminal Supervisor

Terminal Supervisors may be demoted from said position for any bona fide
reason(s) at any time up to, or at the end of the initial two thousand eighty (2,080)
hours or at any time up, or prior to the end of the extended probationary period,
and the employee shall not have recourse through the grievance procedure. On
summary discharge type offenses, which may require immediate management
action, management’s decisions are subject to just cause review.

Return Rights of Probationary Terminal Supervisor

An employee who does not successfully complete their probationary period or
who chooses to return to his or her former position shall, if applicable, be returned
to the employee’s previously held position subject to the provisions of the
Collective Bargaining Agreement covering the employee’s former position.

Length of Administrative Assignments for Probationary Terminal
Supervisors

Terminal Supervisors on probation are not eligible to work in Administrative
Assignments more than thirty (30) days in a calendar year under this Agreement.
Terminal Supervisors on probation who accept such assignments that require
them to work longer than thirty (30) days in a calendar year forfeit their Terminal
Supervisor position. Should no qualified Supervisors apply for an Administrative
Assignment, or the extension of an existing project is needed, the LMC has
authority to waive this Article if necessary.
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ARTICLE 15 — CLASSIFICATIONS AND RATES OF PAY

The wage rates for the various Terminal Supervisor positions are contained in
Appendix “A”.

ARTICLE 16 — HOURS OF EMPLOYMENT
The principle of the eight (8) hour day is hereby established. No work schedule

shall have less than eight (8) hours off between scheduled shifts except as
provided by (C) below:

A. Five (5) consecutive eight (8) hour days followed by two (2) consecutive
days off; or

B. Four (4) consecutive ten (10) hour days followed by three (3) consecutive
days off; or

C. Any other agreed upon work schedule between the Employer and affected

Supervisors and the Union.

Overtime for year around employees shall be paid whenever the employee
performs work in excess of the scheduled shifts as specified above, except where
noted elsewhere in the Agreement.

ARTICLE 17 - OVERTIME

The overtime rate of pay for employees shall be at the rate of one and one-half
(1%2) times the straight-time rate in each classification. In the application of this
Article there shall not be any pyramiding of the listed pay rates to equal more than
three times the straight time rate in any circumstances including, but not limited
to:

A. Overtime, one and one-half times the straight time rate;
Holiday worked, two times the straight time rate;

C. Two and one-half (2%2) times the pay rate as indicated in Subsection
17.02(C);

D. Working as indicated in Section 17.02 on a holiday; and

E. Working overtime on a holiday, three times the pay rate for each hour
worked when called back to work on a scheduled day off.

When work is extended beyond the regular assigned work day, such time shall be
paid at the overtime rate for actual time worked in the following increments: six
(6) minutes, twelve (12) minutes, eighteen (18) minutes, twenty-four (24)
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17.03

17.04

17.05

minutes, thirty-six (36) minutes, and forty-eight (48) minutes for the first hour.
For time worked in excess of one (1) hour, overtime will be paid in one (1) hour
increments. Such extended work shifts shall not be scheduled on a daily or
regular basis.

Employees required to work more than one (1) shift without a break shall be paid
as follows:

A. The first scheduled shift shall be paid at the straight time rate;
B. The second shift shall be at the overtime rate;

C. The third shall be at two and one-half (2%%) times the straight time rate,
unless the employee has had a minimum of a six (6) hour break preceding
the third shift excluding travel time. Sixteen (16) hours including
uncompensated time off between work shifts shall constitute the first and
second shift.

An employee may opt to take compensatory time at a later date in lieu of
receiving overtime pay on an hour for hour basis, subject to the conditions and
limitations of Article 23.02 and Avrticle 23.03 of this Agreement.

Employees called to work prior to commencing their regular scheduled shift shall
receive the overtime rate of pay in increments of six (6) minutes, twelve (12)
minutes, eighteen (18) minutes, twenty-four (24) minutes, thirty-six (36) minutes,
and forty-eight (48) minutes for the first hour for work performed prior to the start
of the employee’s regular scheduled shift provided the employee completes
his/her regularly scheduled shift. For time worked in excess of one (1) hour,
overtime will be paid in one (1) hour increments. For early call-out work
performed prior to the employee’s regularly scheduled shift, provided the
employee completes his/her regularly scheduled shift. Early call-outs shall not be
on a daily or regularly scheduled basis. This Article does not apply to WSF
training (Article 32.01).

Overtime Unavailability

An employee may request not to work overtime. This request will be granted
unless the extra work is a result of an extended service run requirement, no other
qualified replacement is available, or a bona fide emergency exists that requires
said employee to work overtime.

Employees called back to work after completing a scheduled shift and released
prior to starting their next scheduled shift shall be paid at the overtime rate with a
minimum of eight (8) hours with the exception of drug/alcohol testing. For
drug/alcohol testing, the employee will be reimbursed actual time worked with a
minimum of five (5) hours call out at the overtime rate. Should the employee be
scheduled to return to work the following day and they do not receive a minimum
of eight (8) hours off (inclusive of travel time), they will be relieved the following
day without loss of pay. If the Employer is unable to relieve the employee they
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will continue to be compensated hour for hour at the overtime rate until they are
relieved or at the completion of their next shift.

An employee may refuse call back assignments on scheduled days off or
scheduled vacation, and shall not be disciplined for refusing said assignments. For
drug/alcohol testing the Employer may require an employee to report if no other
qualified employees are available to perform the necessary collection.

Employees called back to work on their scheduled assigned days off will receive a
minimum of eight (8) hours pay at the overtime rate. In addition, they will
receive three (3) hours of pay at their straight time rate of pay regardless of the
length of the overtime shift or hours actually worked.

The Employer agrees that overtime shall be equalized on each route and terminal,
insofar as is practical, and every effort shall be made to equalize overtime within
the system.

Overtime shall be paid to each employee required to work an extended work day
as a result of a time changeover from Pacific Daylight Savings Time to Pacific
Standard Time.

Overtime Pyramiding Prohibited

Whenever two (2) or more overtime or premium rates may appear applicable to
the same hours worked by an employee, there shall be no pyramiding or adding
together of such overtime or premium rates, and only the highest applicable rate
shall apply.

ARTICLE 18 — RELIEFS AND HOME TERMINALS

Relief Supervisors will be the primary, but not the sole means to fill vacancies
due to vacations. There are established five (5) Relief Supervisors; (four [4] year
round Relief Supervisors and one [1] seasonal Relief Supervisor  However,
should the experience rate of Relief usage change, management shall convene the
LMC to discuss and recommend the appropriate number of Relief Supervisors.

Terminal Supervisors Working Multiple Terminals

Terminal Supervisors working multiple terminals will be assigned a home
terminal within that terminal group. Travel time and mileage will be paid in
accordance with Article 31.01 and as set forth in Schedule A for travel outside
their home terminal.

Relief Supervisor Assigned Terminal

Relief Supervisors shall be assigned to the terminal closest to their home as their
home terminal. Such employees shall be paid assignment pay in accordance with
Appendix “A” for hours actually worked at a terminal including the employee’s
home terminal, not including time spent traveling to and from work. No other
form of travel pay / time is payable to Relief Supervisors. Mileage shall be paid
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in accordance with Schedule “A” when assigned to work at a terminal other than
the employee’s home terminal.

Assignment Pay for Relief Supervisors

Assignment pay will be compensated for Relief Supervisors who are required to
have expertise and knowledge of each terminal, and are assigned throughout the
system as needed. This includes but is not limited to:

A. Familiarization of each terminal;
B. Familiarization of the staff/operations of each terminal;
C. Familiarization with terminal alternative operational plans in the event of

service disruptions; and

D. Familiarization with emergency action plans for each terminal.

ARTICLE 19 — BIDDING PERMANENT AND TEMPORARY POSITIONS

Shift Changes Requiring Re-Bidding

Terminal Supervisors assignments shall be bid by seniority system wide. Should
the hours change by more than two (2) hours in any one (1) day, or the days off
change in any assignment, or if the home terminal changes, this would constitute
a shift change and a system wide re bid shall take place within ten (10) days and
will become effective within fourteen (14) days thereafter. However, it is
recognized that there are seasonal changes, the company has the ability to
establish those shifts that would have seasonal changes, effective with this
Agreement, and those seasonal changes would not constitute a shift change.

Supervisor Assignments Open for Bid at least Every Four Years

The Supervisors assignments shall be open for bid by Supervisor seniority every
four (4) years effective no later than July 1, 2001 or four (4) years after the
previous change.

Vacancies Requiring Bidding

Temporary or year around openings of thirty (30) days or more that may occur
will be posted and filled by the most senior Supervisor requesting that
assignment. This does not include administrative assignments working outside
the terminal groups.

On-Call Supervisor Pool

There will not be less than three (3) Supervisors in the On-Call pool. Supervisors
in the On-Call pool will be offered temporary assignments based on their
Supervisor seniority as defined in Article 37, Dispatch Rules. On-Call
Supervisors (excluding Retired On-Calls) will be offered seasonal and temporary
year around openings by their supervisory seniority. Should the most senior On-
Call Supervisor refuse the assignment, the position will be offered to the next
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most senior, and so forth until the list is exhausted. After the list is exhausted, the
opening will then be assigned to the most senior On-Call Supervisor. Should the
most senior On-Call Supervisor again refuse the assignment, he/she shall lose all
seniority as a supervisor and will be dropped from the supervisor’s list.

ARTICLE 20 — SENIORITY AND ASSIGNMENTS

The Employer recognizes the principle of seniority in the administration of
transfers, layoffs and recalls. In the application of seniority under this Article, if
an employee has the necessary qualifications and ability to perform in accordance
with the job requirements, seniority by classification shall prevail.

In reducing or increasing personnel in the respective departments, seniority shall
govern. When layoffs or demotions become necessary, the last employee hired in
a classification shall be first laid off, or demoted to a lesser classification for job
retention. When employees are called back to service, the last laid off or demoted
in a classification shall be the first restored to work in that classification.

Elimination of Year Around Assignments

When a year around assignment is eliminated the affected employee shall have
the right to exercise his seniority by classification in selecting a new assignment
of his choice. Any displaced employee will also have the right to exercise his
seniority by classification in selecting a new assignment of his choice.

Establishing Seniority
An employee’s selection date as a supervisor shall become the employee’s
supervisory seniority date.

A Seniority Roster will be maintained by the Employer and available when
requested by any Supervisor.

Any employee who has established seniority and is elected or appointed to any
full-time office in a Union or who is transferred to a position in management shall
continue to accrue seniority status in this Agreement or the IBU Agreement as
applicable throughout either term or terms in office or for the duration of
employment with management, and may thereafter exercise his seniority by
classification in selecting a new assignment of his choice. Any displaced
employee will also have the right to exercise his seniority by classification in
selecting a new assignment of his choice.

Inter-Department Transfer

An employee who holds a year-around assignment may request a transfer from his
Department to another Department provided that the employee meets the
minimum qualifications and is qualified to perform the job duties for which he is
requesting a transfer to and provided further that no year-around employee in that
Department is laid off. When transferring from one Department to another
Department, the employee’s seniority will be frozen in the vacated Department.
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Mileage and travel pay will not be paid to any employee who accepts an inter-
department transfer.

Termination of Bargaining Unit Seniority

Except as otherwise provided for in this Agreement, seniority shall terminate for
an employee who retires, who quits, is discharged for cause, is unavailable for
work, or who is on continuous lay-off for more than three hundred sixty five
(365) days.

Demotion

In the event an employee requests a demotion, due to personal reasons, the
employee shall be entitled to their original seniority date established in the lower
classification of the IBU Agreement. Employees requesting a reduction in
classification shall forfeit seniority accrued in the higher classification.

ARTICLE 21 — EMPLOYMENT STATUS OF EMPLOYEES ON LEAVES (PAID OR

21.01

21.02

21.03

UNPAID)

Employment Status

An employee retains employment rights when working, when the employee is on
a contract provided leave, such as: Approved Sick Leave, Vacation, Holiday, Jury
Duty, involved in Authorized Court Proceedings, Military Reserve Leave, Family
Medical Leave, or other specific Contract Provided Leave, or when the employee
is on a Leave of Absence (paid or unpaid) approved in writing in advance of
taking the leave. Employees on unpaid leave of absence are not entitled to
Employer paid medical benefits, unless eligible under FMLA. An employee
taking a leave, which is not pre-approved, is absent without an approved leave
and subject to discipline up to and including termination of employment.
Employees on leave of absence due to positive chemical test shall not be eligible
for Employer paid medical benefits.

Termination of Employment

An employee absent from work for three (3) consecutive days who is not on an
approved leave forfeits their employment rights, their seniority rights, and may be
terminated from employment with the WSF. Before this occurs, the employee
shall be informed via a Loudermill meeting notice and be given an opportunity to
attend the meeting. Notice by registered letter to the employee’s payroll address
shall be deemed adequate, whether or not the employee signs for the letter. It is
the employee’s responsibility to maintain the correct address in Payroll.

Leave Time Defined and Approved in Advance

In the case of all leaves the employee shall obtain managerial written approval in
advance of taking the leave on appropriate leave forms provided by the WSF.
Leave forms for absences due to illness/injury or other unforeseen events shall be
completed by the employee as soon as possible. Medical certification for
absences of five (5) days or more for absences due to medical reasons is required.
Medical certification may also be required, when good cause exists to believe the
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employee is abusing sick leave, for absences less than five (5) days. Sick leave
for less than five (5) days shall be requested on the payroll timesheet. For
absences over thirty (30) days it must be on the appropriate WSF form. For
medical leaves over thirty (30) days, the employee must also submit a Certificate
of Health Care Provider on the appropriate WSF form. WSF shall provide
employees with a Request for Extended Leave Form with an explanatory cover
letter normally no later than thirty (30) days after his or her first day of absence.
The completed Request for Extended Leave Form should be submitted to WSF as
soon as possible after receipt. On all leaves, the employee must indicate a start
date for the leave and an ending date for the leave. The terms of all leaves of
absence shall be reduced to writing and may be extended up to the maximum time
allowed for the specific leave. An employee must obtain written managerial
approved extensions before the end date of the leave, except in cases of
emergency. Extensions must be applied for a minimum of seven (7) days before
the end of the leave. Extensions to leaves beyond the maximum times allowed
will be non-precedent setting and will be at the discretion of the Employer.

Return from Leave

Employees who have been on an approved leave of absence shall return to work
on the date specified on the leave. An employee on Leave of Absence (paid or
unpaid) who fails to report to work at the end of such leave, or fails to obtain a
written extension before the leave expiration date and does not report to work, is
absent without an approved leave, unless the failure was unavoidable due to
injury or illness, which must be documented in writing and certified by a
physician as soon as possible in order to be considered for return to work.

No Accrual

An employee on a Leave of Absence or by reason of an industrial injury/illness
will continue to accrue seniority only for the purposes of layoff and recall during
such leave. There shall be no accrual of any benefits during the period of their
leaves including increased vacation accrual associated with longer seniority.

Reinstatement for Authorized Leaves Less than Forty-Six (46) Days

An employee returning to full duty from an authorized leave of absence for less
than forty-six (46) days will be reinstated to his/her former position which
includes his/her shift, classification, and days off unless otherwise provided for by
contract bidding requirements which occurred during the employee’s absence
which would indicate and qualify the employee for a different shift. When an
employee is absent from work for a period of more than five (5) days, but less
than forty-six (46) days for medical reasons, WSF shall require only a fit-for-duty
slip from the employee’s doctor supporting the employee’s fitness to return to
duty. The fit-for-duty slip should be sent to WSF as soon as possible after the
period of absence, but must be received and processed by WSF Human Resources
before the employee may return to work and the Employer shall ensure that the
employee is returned to work as soon as practicable.
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Reinstatement for Leaves Beyond Forty-Five (45) Days

When an employee is absent from work for a period of more than forty-five (45)
days, the WSF shall require the employee to have his/her doctor complete/sign the
Job Analysis Form which includes certification that the employee meets the
essential job functions before the employee may return to work.

A completed/signed Job Analysis Form will be accepted by the WSF so long as
the form was completed/signed within two (2) months of the employee’s
anticipated return date.

The employee shall submit the completed/signed Job Analysis to the WSF Human
Resources in person, by fax, or by mail.

If the employee is ready to return to work as expected, the employee shall be
returned to work within twenty-four (24) hours after the WSF Human Resources
receives the completed/signed Job Analysis Form, excluding weekends and
holidays. For example, if the WSF receives the completed/signed Job Analysis
Form, which includes certification that the employee meets the essential job
functions, at noon on a Friday, the employee would be entitled to return to work
by noon on the following Monday. The WSF’s failure to return an employee to
work within twenty-four (24) hours shall be subject to the parties’ grievance
procedure.

If an employee is ready to return to work sooner than expected, the WSF shall
ensure that the employee is returned to work as soon as practicable. The WSF’s
failure to return the employee to work as soon as practicable shall be subject to
the parties’ grievance procedure.

Notice to Replacement Employee
An employee hired to replace an employee on leave of absence shall be so
advised.

Timely Return from Layoff

An employee will lose his/her seniority if he/she has been laid off and is recalled
to work but fails to report for work within fifteen (15) working days from the date
of receiving notification of such vacancy by registered mail at his/her last known
address. To protect his/her seniority, it is the employee’s responsibility to keep
the WSF Human Resources Office informed of his/her current address and
telephone number on forms provided by the WSF.

Personal Leave of Absence

An employee, who has completed one (1) year of continuous employment, may
request in writing a personal leave of absence up to ninety (90) calendar days
without pay. If granted by the Employer, such leave of absence shall not affect
accumulation of seniority. Such leave may not be taken more than once every
four (4) years. Leave without pay shall only be taken pursuant to this Section and
cannot be substituted for sick leave, vacation or comp time.
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21.12

21.13

Non-Occupational Medical Condition

An employee, who has completed one (1) year of continuous employment, may
request a leave of absence due to a non-occupational medical condition that
prevents him/her from performing the essential job functions. Such leave shall be
granted to the employee upon presentation of a certificate on the appropriate WSF
form, from a licensed physician, confirming the employee’s continued inability to
perform the essential job functions. An employee absent for more than twelve
(12) consecutive months, not broken by more than sixty (60) days of work, may
be subject to termination. After the year, the employee’s seniority is frozen and
the seniority date adjusted if the employee returns to work. But in no event shall
the employee be extended leave beyond eighteen (18) months of total leave.
Employees with ten (10) years of service after one (1) year of an non-
occupational medical leave shall be assigned to layoff status which shall continue
for two (2) years within which the employee shall be given first right of return to
an open position after the employee proves their capability to perform as
established by a positive EJF as provided in this Section.

Occupational Injury/lIllness

An employee, who suffers an occupational injury/illness, may request a leave of
absence for the period of incapacitation for which the employee is receiving
Worker’s Compensation benefits. Such leave shall continue to be granted only
upon the employee’s presentation of a certificate from a licensed physician, on the
appropriate WSF form, confirming the employee’s inability to work. Such leave
of absence shall not exceed one (1) year. Employees absent for more than twelve
(12) consecutive months, not broken by more than sixty (60) days of work, may
be subject to termination. But in no event shall the employee be extended leave
beyond eighteen (18) months of total leave, unless otherwise required by law.
Employees with five (5) years of service after one (1) year of an occupational
injury/illness leave shall be assigned to layoff status which shall continue for three
(3) years within which the employee shall be given first right of return to an open
position after the employee proves their capability to perform as established by a
positive EJF as provided in this Section.

WSF reserves the right to require any employee to be assessed by a physician
regarding the employee's ability to perform the essential job functions.
Employees shall not file a grievance through the grievance procedure nor shall the
Union process any grievance. Additionally, neither shall the Union process any
grievance nor file a legal action in any legal forum whatsoever regarding the
application of this Article.

FASPAA 2013-15
27



22.01

22.02

ARTICLE 22 — HOLIDAYS

Paid Holidays
Eligible Employees will be provided with the following paid holidays each
calendar year:

Holiday Date
New Year’s Day January 1
Martin Luther King Jr’s Birthday Third Monday in January
Lincoln’s Birthday February 12
Washington’s Birthday Third Monday in February
Memorial Day Fourth Monday in May
Independence Day July 4
Labor Day First Monday in September
Columbus Day Second Monday in October
Veteran’s Day November 11
Thanksgiving Day Fourth Thursday in November
Day after Thanksgiving Fourth Friday in November
Christmas Day December 25

All employees required to work on holidays shall be paid at the straight time rate
of pay, with an additional one (1) hour’s pay for each hour worked on the holiday.

Employees who work a shift that begins on the holiday and ends on the following
day shall be paid at the straight time rate of pay, with an additional one (1) hour’s
pay for each hour worked on that shift.

Employees who work a shift that begins the day preceding the holiday and
concludes on the holiday shall be paid at the straight time rate of pay for all hours
worked on that shift.

Regular year-round employees who are not scheduled to work on a recognized
holiday and who otherwise work their assigned shifts immediately preceding and
following the holiday (unless absent on paid leave) shall receive one extra day’s
pay on account of the holiday not worked. This shall also apply to temporary
employees, with respect to any recognized holiday which is not worked and
which occurs within the duration of a full-time assignment lasting thirty (30)
consecutive calendar days or more.
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23.02

23.03

24.01

24.02

Employees shall receive double their regular rate of pay when called back to work
on a scheduled day off that falls on one of the above listed holidays in addition to
compensation provided for under this Section.

ARTICLE 23 — COMPENSATED HOLIDAYS

Employees may elect to take a day of compensatory time in lieu of receiving
holiday pay subject to the following conditions:

A. The election to take a compensatory day in lieu of holiday pay may not be
exercised more than twelve (12) times in any one (1) contract year.

B. Such election may be made on the employees’ pay order covering the
particular holiday by designating the holiday hours as compensatory,
instead of holiday time.

Any Terminal Supervisor desiring to use accumulated compensatory time off
must submit a written request to the Employer in advance indicating the number
of compensatory days off requested. Compensatory days shall be mutually agreed
between the employee and the Employer. Such written requests, approved by the
Employer, shall be solely on a first come first served basis and seniority shall not
be a consideration. Non-year around Terminal Supervisors who must have
compensatory time approved through a Terminal Manager will receive the
appropriate Terminal Supervisor rate of pay.

No more than two hundred forty (240) hours of such compensatory time off may
be accumulated by each employee. All accumulations beyond two hundred forty
(240) hours shall be paid in cash, and all accumulated compensatory time off shall
be taken prior to retirement.

Whenever an employee is called back or required to work on a regularly
scheduled day off which falls on a holiday, each such employee shall be entitled
to an additional two (2) days pay.

ARTICLE 24 — VVACATION LEAVE

After six (6) continuous months of employment, the employee shall receive
vacation leave they accrued during the initial six (6) months of employment
according to the vacation leave accruals set out below. Non-year around
Terminal Supervisors who must have vacation time off approved through a
Terminal Manager will receive the appropriate Terminal Supervisor rate of pay.

Vacation Leave Accrual

Full-time employees who have been in pay status for eighty (80) non-overtime
hours in a calendar month will accrue vacation leave according to the rate
schedule below.
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A.

24.03 Vacation Leave Accrual Rate Schedule
Employees Hired Prior to June 30, 2011

The table below sets out the vacation leave accrual for Employees hired

prior to June 30, 2011.

Months or Years of Service

Six months Forty-Eight (48)
Seven months Fifty-Six (56)
Eight months Sixty-four (64)

Nine months

Seventy-two (72)

Ten months

Eighty (80)

Eleven months

Eighty-eight (88)

Twelve months

Ninety-six (96)

Two years

One hundred four (104)

Three years

One hundred twenty (120)

Four years

One hundred thirty-six (136)

Five years

One hundred sixty (160)

Fifteen years

One hundred sixty-eight (168)

Sixteen years

One hundred seventy-six (176)

Twenty years

One hundred eighty-four (184)

Twenty-one years or more

One hundred ninety-two (192)

B. Employees Hired on o

r after June 30, 2011

The table below sets o
or after June 30, 2011.

ut the vacation leave accrual for Employees hired on

Months/Years of Continuous

Service

Six months

Fifty-two (52)

Seven months

Fifty-nine (59)

Eight months

Sixty-seven (67)

Nine months

Seventy-four (74)

Ten months

Eighty-one (81)

Eleven months

Eight-nine (89)
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Twelve months

Ninety-six (96)

Two years

One hundred four (104)

Three years

One hundred twenty (120)

Four years

One hundred thirty-six (136)

Five years

One hundred sixty (160)

Fifteen years

One hundred sixty-eight (168)

Sixteen years and over

One hundred seventy-six (176)

24.04 Vacation Scheduling

A. Vacation Bidding Process

1. Vacation bidding will commence on or about October 1 for the
succeeding calendar year.

2. Vacations are to be bid out by classification seniority as follows:

For the First Bidding Cycle, the following shall apply:

a.

Employees shall not be allowed to split vacation selections
on the first bidding cycle.

An employee is limited to one (1) selection in the first
bidding cycle.

An employee may select up to six (6) consecutive weeks.
Two (2) of these weeks may overlap into the summer
vacation schedule.

If an employee bids for vacation on the summer vacation
schedule the bid is limited to two (2) consecutive weeks.

For the Second Bidding Cycle, the following shall apply:

a.

An employee may choose two (2) selections in the second
bidding cycle totaling two (2) weeks, one (1) of which may
be in the summer; or

An employee may select up to six (6) consecutive weeks,
one (1) of which may be in the summer.

For the Third Bidding Cycle, the following shall apply:

a.

No restrictions in bidding.
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24.06

24.07

24.08

24.09

24.10

24.11

24.12

3. Vacations shall be scheduled to coincide with the employee’s
regular days off.

4, If the employee has not selected his or her vacation within three (3)
days after notification by the WSF terminal management or the
designee, that employee will be bypassed and the next senior
employee will be contacted. The bypassed employee will be
reinserted into the vacation selection process at the time they
contact terminal management or the designee for a selection.

B. Single Day Vacations
1. In order to take single day vacations, an employee must bid a
minimum of three (3) weeks.

2. Only those vacation requests that have been approved by the WSF
will be considered granted. Approval will be based on availability
of relief, remaining vacation balances and proper utilization of the
vacation sign-up sheet(s). Entitlement will be based on a first
request basis.

Vacation leave is accumulated to a total of three hundred twenty (320) hours after

which time, if not taken, it shall lapse month by month. At no time can an
employee have more than three hundred twenty (320) hours accumulated vacation
credit nor, upon the employee’s retirement, shall any provision of this Article
conflict with RCW 41.50.150 (Department of Retirement Systems).

Each employee’s anniversary date shall be twelve (12) months after entering
service of the Employer.

Vacation leave is not available to the employee unless the employee has served
six (6) continuous months of employment.

A re-employed or reinstated employee must again serve six (6) months of
continuous employment before the employee is entitled to use vacation leave.

Leave credits accumulated are cancelled automatically on separation after periods
of service of less than six (6) months.

All accumulated annual vacation leave is allowed when an employee leaves the
Employer’s employment for any reason.

Vacation pay shall be computed on the basis of the straight time rate in effect at
the time the vacation is taken per Section 27.04. An employee may request an
annual statement showing the employee’s unused vacation leave.

Vacation credits as set out in Section 24.01 shall be pro-rated and credited on a
monthly basis.
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ARTICLE 25 - SICK LEAVE

25.01 Sick Leave Accrual

25.02

25.03

25.04

A

After (6) months of continuous employment full-time employees who
have been in pay status for eighty (80) non-overtime hours in a calendar
month shall accrue eight (8) hours of sick leave credit for each completed
month.

Sick leave accruals for part-time and/or temporary employees shall be
computed on an hourly basis, based on the ratio of hours worked to normal
straight time hours worked by regular full time employees during those
periods.

Non-year around employees shall be paid sick leave at the rate of pay
indicated by the classification they have been assigned to.

Vacation Leave Used in Lieu of Sick Leave
An employee may, at the employee’s option, use vacation leave in lieu of sick
leave but may not use sick leave in lieu of vacation leave.

Sick Leave Use
Through the Employer, sick leave may be claimed from the accumulated days of
credit for any employee for the following reasons:

A

For illness or injury which incapacitates employees to the extent that they
are unable to perform their work;

For preventive health care, provided employees notify their supervisor in
advance of such appointment;

For the period of time that a woman is sick or temporarily disabled
because of pregnancy or childbirth, in accordance with terms set forth in
this Article;

Leave for Family Military Leave as required by RCW 49.77;
Leave for Domestic Violence Leave as Required by RCW 49.76; and

Care of family members as required by the Family Care Act, WAC 296-
130.

Death in Employee’s Immediate Family

Sick leave up to ten (10) days in any one instance may be claimed and taken for a
death in the immediate family, or to attend the funeral of a member of the
employee’s family, which shall include the following relatives:

Any relative living in the employee’s household, as well as the employee’s wife,
husband, state registered domestic partner, parent, grandparent, brother, sister,
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25.05

25.06

25.07

25.08

25.09

25.10

25.11

25.12

25.13

children of the employee, grandchild, aunt, uncle, father-in-law, son-in-law,
daughter-in-law, mother-in-law, brother-in-law, sister-in-law, and step children.
The Employer may extend such sick leave upon reasonable request.

Extension of Wages
Whenever an employee is injured or contracts a contagious or infectious disease
in the line of duty, the employee’s wages may be extended by the Employer.

lliness in Employee’s Family

Sick leave up to three (3) days in any one instance may be claimed by an
employee after notifying the employee’s supervisor when a member of the
employee’s immediate family, as defined in Section 25.04, is ill or injured, and
the employee’s presence is required. Additional sick leave may be claimed if said
employees’ presence is requested, in writing, by a doctor.

Sick Leave Verification
The Employer may request, at its option, a verifying statement from the
employee’s doctor to support claims of five (5) working days or less.

Compensation from Other Sources

No sick leave claims shall be honored for time loss for which the employee is
receiving State of Washington Industrial Insurance time loss payments (Workers
Compensation), wage loss benefits under a health and welfare benefit trust.

Transfer
All accumulated sick leave credits shall follow any employee who is transferred
to another department of the State of Washington.

Loss of Sick Leave on Termination
Each employee’s sick leave credit days are cancelled automatically upon the
employee’s termination of service. Terminating employees do not receive sick
leave credit for the month in which they terminate unless they work at least
eighty-four (84) hours in the month.

Reinstatement of Sick Leave Balance
All accumulated sick leave may be restored when a previously separated
employee is re-employed on a permanent basis.

Extension of Sick Leave

Sick leave may be extended by the Employer after all accumulated sick leave is
used when an employee is injured in the line of duty (except when covered by
industrial insurance) or contracts a contagious or infectious disease through
exposure to such disease in the line of duty.

Sick Leave Buy-Out Upon Death or Retirement
Sick leave buy-out upon death or retirement shall be allowed to the extent allowed
under applicable statutes.
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25.14 Sick Leave Cash Out
Year around Supervisors who work as scheduled in the calendar quarter (January
1 to March 31; April 1 to June 30; July 1 to September 30; October 1 to
December 31) will have the option of receiving a cash payout of sick leave that
was accrued during that quarter on the following basis:

A. Employees with four hundred eighty (480) hours of accrued sick leave at
the beginning of a quarter may receive a cash payment of one (1) day
(eight [8] hours at one hundred [100%] percent) of sick leave that was
accrued during that calendar quarter if the employee worked as scheduled
in the calendar quarter, excluding the use of comp time and vacation time.

B. Employees with seven hundred twenty (720) hours of accrued sick leave
at the beginning of a quarter may receive a cash payment of two (2) days
(sixteen [16] hours at one hundred [100%] percent) of sick leave that was
accrued during that calendar quarter if the employee worked as schedul